AGREEMENT
between the “Best Globalize Xususiy
Bandlik Agentligi” JV LLC and “heidi
International GmbH” company on the
organized recruitment and employment of
citizens of the Republic of Uzbekistan for
conducting temporary labour activities in
the territory of Germany

The Foreign Enterprise “Best Globalize Xususiy
Bandlik Agentligi” Limited Liability Company
the Republic of Uzbekistan (hereinafter - the
“Sending party”), represented by the Director
TEMURBEK UROLOV acting on the basis of
the “Charter” of the company and “heidi
International GmbH™ company (hereinafter -
the Receiving party), represented by Florian
Lethen (Managing Director), acting under the
authority of its Charter on the other hand,
hereinafter referred to as the Parties, recognizing
the priority of legal and organized employment,
ensuring the protection of social, economic and
other rights of citizens of the Republic of
Uzbekistan to conduct labour activity in the
territory of Germany,

Have agreed as follows:

Article 1

This “Agreement” determines the procedure
and conditions for the interaction of the
“Parties” in the implementation of organized
recruitment and employment of citizens of the
Republic of Uzbekistan for conducting
temporary labor activity in the territory of
Germany.

The “Sending party” undertakes to fully
tulfill the obligations specified in paragraph 4.1
of this “Agreement”;

The “Receiving party” undertakes to fully
fulfill the obligations set forth in paragraph 4.2.;

Article 2
The terms used in this “Agreement” have the
following meanings:

COI'NITAIEHHE
mesxay CIT Q00 «Best Globalize Xususiy
Bandlik Agentligi» n «heidi International
GmbH» 06 oprannzoBanHOM Hadope H
NpUBJIeYeHHH rPpaxaaH Pecny(IHMKH Y30eKkucTaH
NI OCYLIECTBIeHUA BPEMEHHOH TPya10BOi
AeATeIHLHOCTH HA TEPPUTOPUH
T'epmanun

Hnoctpannoe NpeaAnpUATHE O6mecTtBO
¢ orpaHM4eHHON OTBETCTBeHHOCTHIO «Best Globalize
Xususiy Bandlik Agentligi» Pecrrybnuxu Y36exucran,
uMeHyeMoe B JanibHenmeM «OTIpaBairolas CTOpOHa»
B JuIile ['eHepasbHOTO AUPEKTOpa KOMIIAHUU Y POIIOBa
Temypbeka REHCTBYIOIIETO HAa OCHOBAHUN «YCTaBa»
kommanupr u  OOmecTtso ¢ OTpaHUYEHHOH
OTBETCTBEHHOCTBE)  «HaumeHoBanue  KOMIIAHUU»
HMeHyeMas B AanbHeimeM «lIpyHuMaromas cTopoHay
B mune @nopuan JleTxeH, (yNpaBIdOMNNR INPEKTOP)
NEeWCTBYIOMIETO HAa OCHOBAaHMH  YCTaBa, Jajee
umeHyembie «CTOpOHaMH», NPU3HABAA NPUOPUTET
JIETATBHOTO M OPraHHU30BAaHHOTO TPYHAOYCTpOHCTBa,
obecmeyeHWs 3aMTHI COMHANBHBIX, JKOHOMUUECKHUX U
HHBIX [paB rpaxkgan PecrmyGnuku Y3OekucTtaH it
OCYLIECTBIEHUSI  TPYAOBOH  JEATEIbHOCTH  Ha
TeppuTOpuH | epManuy,

CorIacHiTuCE 0 HHUKECIEIYIOIEM:

Crarpa 1

Hacrosmmiee «CornamieHue» OIpenenieT MOpAaIoK |
yCIOBUSA B3aUMOIEHCTBUA «Ctopon» o
OCYIICCTBICHHIO  OpraHM30BaHHOIo  Habopa H
npuBJieueHNd Trpaxkaad PecryOnuku Yzbexucran mis
OCYIIIECTBICHHS BPEMEHHOH TPYyJOBOH JEATENBHOCTH
Ha TeppuTopuu I epmanHuy;

«OTnpaBnsomas  cTOpoHay INpHHHUMaeT Ha cebs
TIOJTHOCTBIO BEIMONTHATE 00A3aTENBCTBA, YKa3aHHBIE B
nysakre 4.1. HacTosniero « CoramneHus».

«[IpuarMaronas CTOpPOHa» IpHHHMaeT Ha cebs
MIOTTHOCTHIO BRITOTHATE 005[3aTENIBCTBA, H3I0KEHHEIE B
nyHkTe 4.2;

Cratbs 2
IIpumensembie B HacTosmieM «CoOrnamieHum»
TEPMUHBI IMEIOT CIIEIYIOIHE 3HAYCHHUA:




“Application for personnel selection™ -
a document reflecting professional
requirements, terms and conditions of
employment and social package to the applied
vacancy certified by the signature and seal of the
“Receiving Party”;

“Organized recruitment and
employment” - a set of measures for the
organized employment of citizens of the
Republic of Uzbekistan for conducting labour
activity in the territory of Germany;

“Labour activity” - the work of a migrant
worker in the territory of Germany, carried out
on the basis of concluded “Employment
contract” with a “Receiving Party”, as well as in
accordance with the procedure and terms
determined by the legislation of Germany and
this “Agreement”;

“Sending party” Foreign enterprise
Limited Liability Company “Best Globalize
Xususiy Bandlik Agentligi” of the Republic of
Uzbekistan;

“Receiving party” - the company “heidi
international GmbH” a legal entity registered
and carrying out entrepreneurial activity in
accordance with the legislation of Germany and
employing migrant workers from Uzbekistan;

“Invoice” - a financial document, an invoice
for payment issued by the “Sending Party” to the
“Receiving Party” as a demand for payment for
the services rendered.

“Job seeker” - an individual, a citizen of the
Republic of Uzbekistan, who has applied to the
“Sending Party” for the service of finding a
suitable job and assistance in finding
employment in Germany;

“Selection” - a set of measures for the
professional casting of ““Job seekers” to carry out
“Labour activities” in Germany;

“Candidate” - an “Job seeker” who has been
“Selected” on the basis of this “Agreement”;

“Migrant worker” - a person, citizen of the
Republic of Uzbekistan, at the age not less than
18 years old, which has been “Selected” based
on this “Agreement” and legally resides and
conducting “Labour activity” in the territory of
Germany;

“Employment contract” - an agreement
signed between the “Receiving Party” and the
“Migrant worker” in the manner prescribed by
the laws of Germany and this “Agreement”;

“Permit” - a document issued by the
“Competent authorities” of Germany in

«3asiBKa Ha TOA0OP MepcoHaJa» — JTOKYMEHT,
oTpaxkaromuit  npodeccHoHalnbHEIE — TpeOOBaHMA,
YCIOBHA IO TPYIOYCTPOHCTBY M COLHANBHEIN IIaKeT
K 3asdBICHHOM BAaKaHCUH 3aBEPEHHBIM IOIIHMCEHIO
u neuatsio «lIprHUMaroed CTOPOHBD;

«Opraan3oBanHblii HA60p H TPYACYCTPOHCTBO»
- KOMIIIEKC MEpOMPUATHH 110 OpPraHW30BaHHOMY
IpHUBIEUCHHIO rpakaan PecryOnuku Y306ekucTan A
OCYINECTBICHHUS  TPYJAOBOM  JCATENBHOCTH  Ha
TeppuTOpHUU I'epMaBuy;

«TpynoBasi AeATeJILHOCTE» - paboTa TPYAOBOIO

MUTpaHTa Ha TEPPUTOPHH  ...... Ha OCHOBaHWH
3aKIIOYCHHOTO TPYIOBOTO JIOTOBODPA c
«IIpuHEMaromell CTOPOHOI», OCYIIECTBIIAEMAs B
fopsiike WM HAa  YCHOBUAX,  ONPEAEIsEMBIX

38KOHOJATEIbCTBOM [‘epManny, a TaKXKe HACTOALIMM
«Cornamenuem»;

«OTnpaBasonias cropoHa» - HMHocTpaHHOE
OpelIpuaTue OO1uecTBo c OrpaHU4EeHHOH
oTBeTcTBeHHOCTRI0 «Best Globalize Xususiy Bandlik
Agentligi» Pecrrybmuxu Y36eKkucTan,

«[IpuHuMa0Inast cTopoHa» - KommaHus «heidi
International Gmbh», IOPHANYECKOe JIMLO,
3apETUCTPUPOBAHHOC 1%} OCYILIECCTBRIAIOIIEE
NPEANPHHUMATEIBCKYIO JCATEIBHOCTE B COOTBETCTBHU
C 3aKOHOJATCIECTBOM [epMaHMM ¥ SBIAIOLIUMCS
paboTomareneM rpaxas PecryGimixy Y30eKucran,

«Cuér-nHBOMCY» - GUHAHCOBBIM TOKYMEHT, CUET HA
oriaTy, BBIAaBaeMbIH «OTTPaBIAIONICH CTOPOHOM
«IpuHuMaroIeli CTOPOHE» B KaudecTBe TpeboBaHMA
IJIATEXKA 38 OKA3aHHBIE YCIYTH.

«Couckareap» - GU3UUECKOE JHULO, I'pakIaHHH
Pecmybnmkn VY3bekucran, obparusmeecs
B «OTHPaBIIAIONIYIO0 CTOPOHY» 3a IMOJIyYEHUEM YCIyTH
no moabopy OOAXOmsnlero Mecra paboTsl W
COZEHCTBUIO B TPYAOYCTpOHcTBE B ['epManum;

«OT16op» -~ MEPOTIPHATHS O NPOPECCHOHATEHOMY
kacTHHrYy  «ComckaTenei» U1 OCYHISCTBICHHA
«TpyooBO# 1eSTeNBHOCTU» HA TEPPUTOPHH I'epMannm;

«Kangupat» - «Comckarensy, NpOIIEOLIHN
«OTOop» Ha OCHOBAHWH HacTOAMETO «COTTIAIeHIDY,

«TpynoBoii MHUTpaHT» - JHIO, SABIAIOIICECS
rpaxpaauHOM PecryOrmmkyd Y30€KuCTaH, B BO3pacre
He Menee 18 mer, mpomeaiee «OT60p» Ha OCHOBAHUU
Hacrosuero «CorianeHnsD), Ha 33KOHHOM OCHOBaHUH
npebpBaroniee W ocymectBisiromee  «Tpynoyro
AeSATENbHOCTY HA TEPPUTOpUH ['epMaHum;

«TpyaoBoii I0roBOp» - JOTOBOP, 3aKIIOYEHHLIH
mexay «IIpuHuMaromeit cTopoHoi» u «TpyaoBBIM

MHTPAaHTOM B TTOPAJIKE, YCTAHORJICHHOM
3aKOHOIATENILCTBOM  ['epManMM M HAcTOSAIIMM
«CoralieaHeM»;

«Pa3zpeluenue» - JOKYMEHT, BEIIAHHEIH




accordance with the laws of Germany
confirming the right of a “Migrant worker” to
carry out “Labour activity” in the territory of
Germany;

“Competent authorities”- bodies of state
authorities of the “Parties”, whose competence
includes resolving issues related to labour
relations;

“General Data Protection Regulation
(GDPR)” - a Regulation in EU law on data
protection and privacy in the EU and the
European Economic Area (EEA).

Article 3

The “Receiving Party” shall promptly pay
the “Sending Party” all expenses in accordance
with subparagraph 5 of the Article 4.2. of this
“Agreement” in accordance with the “Invoice”
submitted by the “Sending Party”;

Article 4

The “Parties”, when interacting under this
“Agreement”, within their competence, carry
out the following:

4.1. Sending party:

1. informs citizens of the Republic of
Uzbekistan of the possibility of employment in
the territory of Germany;

2. carries out a preliminary selection of
“Jobseekers” from among the citizens of the
Republic of Uzbekistan who have the required
qualifications and work experience;

3. generates and maintains a database of

applicants who meet the professional
requirements for the vacancies of the
“Receiving Party”;

4. takes measures to create favourable
conditions for the “Candidates” in terms of
holding selection events, including travel to the

cities with the largest concentration of
“Candidates”;

5. together with the “Receiving Party”
conducts activities for the selection of
“Candidates”;

6. agrees with the “Receiving party” a list
of “Candidates” with the required qualifications
and work experience, as well as draft
“Employment contracts”;

«KOMIIETEHTHBIMM ~ Opr'aHaMU» B COOTBETCTRHH
C 3aKOHOJATENBCTBOM I'epMaHHu, MOJITBEPIKAAIOMIHH
npaBo  «TpyZOBOr0O  MHIpaHTa»  OCYIIECTBIATH

«TpynoBylo ZeTeNbHOCTY HA TEPPUTOPUH I'epmarn;

«KoMneTeHTHBIE OpraHbD) - OpraHbl
rOCYIIapCTBEHHOM RBIACTH rocynapcTB «CTOpoH», B
KOMITETEHIIMIO KOTOPBIX BXOAUT PEIIEHHE BOIIPOCOB,
CBSI3aHHBIX C TPYAOBBIMH OTHOLIECHUAMH;

“O0mMid  perjaMeHT 3alUMTbl IEPCOHAIBHBIX
gaHHbIX (GDPR)” — IlonoxeHnue B 3aKOHOATEIBCTBE
EC o 3ammTe naHHBIX U KOHQUAeHIHaNsHOoCTH B EC 1
EBporeiickoit sxonoMuteckoit 3oHe (E93).

Cratea 3

“IIpuHuMaroIas cTopoHa” CBOEBPEMEHHO
ormrayrBaeT «OTHOpaBISIIONIEN CTOPOHEY BCE PacXOMbl,
B COOTBETCTBHHM C IOMIyHKTOM S crateun 4.2
HacTosmiero «CormameHus B COOTBETCTBHU ¢ «Cuér-
HHBOHCOM»,  mpencraBiusieMbiM  «OTmpapisiomen
CTOPOHOH»;

Crarea 4

«CTOpPOHBIY, IPU OCYIIECTBIEHUH B3aUMOAEHCTBUAL
B paMmKax HacTosmero «CoIallleHuA», B Ipelenax
CBOEH KOMIIETEHIIMH OCYILECTBIAAIOT CICAYIOILEE:

4.1. OTopasiasiioliasi CTOpoHa:

1. wundopmupyer Tpaxxiaad Pecnybmukn
VY30ekucTan © BO3MOKHOCTH TPYOOYCTpPOHCTBa Ha
TeEppUTOpHUH I'epmanuy;

2. OCYIIECTBISIET  MNpPEINBapUTENBHBIA  HOIOOp
«Couckareneity u3 uHcna Trpaxigad PecrmyOauku
V36ekuctan, UMEIOMNX TPeOyeMyl KBaTHUKAIINIO
1 OEIT paboThl;

3. dopmupyeT U OCYLIECTB/IAET BeaeHHEe Oa3hbl

JaHHBIX COHCKATEIIEH, COOTBETCTBYIOIIHX
npodecCHOHANBHBIM ~ TPeOOBAHHAM K  BAKAHCHAM
«lIprHEMaromed CTOPOHEI»;

4. [pHHUMAET MEpEI o CO3aHHUIO

OJaroMpUATHBIX YCIOBUM 1 «KaHAMIATOB» B YacTH
MIPOBEACHIS MEPOIIPUATHH IO 0TOOPY, BKIIIOYAoIasd B
ceba BBIE3T B TOPOJAa HAWOONBINETO CKOIUICHUS
«Kannunarosy;

S. coBMmecTHO ¢ <«IIpHHHMalOmIEH CTOPOHON»
TIPOBOIUT MEPOTIPHSITHS 110 0TOOpY «Kanaumatos»;

6. cormacoBbsigaeT ¢ «lIpurEMaroniel cTopoHOH™
cnucok  «Kamgunaros», HMEOMUX  TpedyeMyro
KBATH(OUKAIUIO U ONBIT paboThl, a TakKe IPOEKTLI
«TpyIOBBIX JOTOBOPOBY;

7. opraHM3yeT NPEeABapHUTEIIBHOE MEIULHHCKOS




7. organizes preliminary medical
examination of candidates for employment in
medical institutions of the Republic of
Uzbekistan in order to exclude cases of illnesses
that prevent them from obtaining a work permit
in Germany;

8. performs, within the limits of its powers,
checks of “Candidates™ for criminal record and
current outstanding debts to the state fiscal
authorities, preventing departure of the
“Candidates” from the Republic of Uzbekistan;

9. conducts pre-departure training  for
“Candidates” selected by the “Receiving Party”
in terms of informing about the legislation,
national traditions, history, culture and climatic
conditions of Germany;

10. carries out work on the preparation of
the necessary documents of the “Candidates”
selected by the “Receiving party” for the
issuance of a work visa.

11. Actively cooperates with the Embassy
of Germany and/or an authorized visa centre in
the Republic of Uzbekistan in terms of the
timely processing of work visas.

12. provides assistance to the “Receiving
party” in determining favourable routes for the
transfer of selected by the “Receiving party”
“Candidates” to Germany;

13. Provides “Candidates” traveling to
Germany with branded clothing (T-shirt, cap and
windbreaker) with the “Best Globalize Xususiy
Bandlik Agentligi* and “heidi International
GmbH” logos.

14. organizes the travel of candidates to the
place of departure to the country of destination;

15. as needed accompanies the “Candidates”
selected by the *“Receiving party” to their
destination in order to monitor working
conditions and places of residence;

16. issues an “Invoice” within 7 (seven)
banking days from the date of issuance of a
work visa to “Candidates” selected by the
“Receiving party”;

17. in case of failure to reach a consensus on
the issue of compliance by the “Receiving
party” with obligations to the “Migrant worker”,
the “Sending Party” has the right to apply to the
relevant “Competent authorities” of Germany

18. unilaterally refuses to fulfil the terms of
the “Agreement” by notifying the “Receiving
Party” in writing 20 (twenty) business days
prior to the forthcoming unilateral termination
of the “Agreement”, in the following cases:

OCBHACTCIIBCTBOBAHHC COCTOSAHNA 3/10POBRA
KaHIUIATOB B MEIUIIMHCKUX YUPEXKICHHSIX, B LEIIX
HCKIIIOUCHHUA CIIY4acB HaJIUYHUsA Y HHX 3&60HeBaHHﬁ,
MPEIATCTBYIONIMX ToTydeHHto «PasperreHus» Ha
TPYAOYCTPOHUCTBO B I'epmanuu;

8. OCYIIECTBIIET B paMKaX CBOMX IIONHOMOYHIH,
IIPpOBCPKY «KangumatoB» Ha IIpeaAMET HAITHYHA
CYyANMOCTH 1 TCKYIHeﬁ HeIoTranleHHOH 3aA0JKCHHOCTH
nepesi rocydapCTBEHHBIME (DHCKAIBHBIMI OpPraHaMH,

MPenATCTBYIONIA BEIE3Y «Kannunaray n3
PecnyOnukn Y30ekucTan;

9. mnpoBOHT MPEBBIE3AHYIO TTOJITOTOBKY
«KananaaToB», 0oTOOpaHHBIX «I IprauMaroniei
CTOPOHOH» B 9acTH  WHGOPMHPOBAHUA O
3aKOHOJATENbCTBE,  HALKOHANBHBIX  TPAAULUAX,
HUCTOPHH, KYJIbTYype M KIMMaTHYECKHX YCIOBUAX
lepmanny;

10. ocymectBmser  paboTy 1O  NOATOTOBKE
HEOOXOTMMBIX JOKYMEHTOB, OTOOpaHHBIX
«IIpunumaromieli  croponoit» «KamaugatoB»  mias

ogopMIIeHH TPYA0BOM BIU3BI WK BUAA HA JKUTEILCTBO;
11. ocymiecTBIAET AKTUBHOE  B3aMMOJCHCTBUE
¢ IloconscTBOM TIepManwHM, W/HIH YIIOIHOMOYCHHBIM
BH30BbIM LIeHTpOM B Pecnybiuke Y30exkucTan B 4acTu
CBOEBPEMEHHOTO 0(hOPMIIEHHA TPYIOBIX BU3;

12. okaszeiBaer  comelictBue  «lIpmHMMaromen
CTOPOHE» B ONPEISIICHUH OJIaTOIPUATHRIX MapLIPyTOB
no  tpaHchepy  oroOpanublx  «lIpuHumaromei

croporoi» «Kangunatos» B ['epmanuy;

13. obecrieumBaeT BEICKAIOMNX B [epMaHmio;
«KannumaToB» ¢GupMeHHOW onexao (¢yrdonka,
Kerka u BerpoBka) ¢ sororunamu «Best Globalize
Recruitmenty u «heidi International GmbHy;

14. opranmsyer mnpoe3l KaHOUAATOB JO MECTa
BBUIETA B CTPaHy Ha3HAYECHUS,

15. ocywiecTBisieT Nmo Mepe  HEoOXOAUMOCTH
CONIPOBOXKIEHNE  OTOOpaHHBIX «[IprHEMaOIIEH
cTtoponoi» «KaHauaaToB» OO0 MeCTa HasHAUYECHHA C
TIEIBIO MOHHUTOpPHHTA YCITOBHI Tpyaa
M MECT [IPOXKUBaHUS;

16. BoicTapnger «CHET-UHBOHC» B  TEYECHUH
7 (cemu) OaHKOBCKHX MHEH ¢ aaTel OGOPMIEHUS

paboueii  Buser  «Kammuzmaram»,  OTOOpaHHEIM
«IIpuHNMarOIIEH CTOPOHOM».
17. B  cmygac  HCIOCTIXKEHHMS  KOHCEHCYyca

B BOmpoce cobmoaenus «IlpuHnMarome cTopoHO»
obs3aTensCTB  nepel  «TpyZOBBIM — MHIDAHTOM,
«OTnpaBsAOIIas CTOPOHa» HMEET IIPaBo OOpAICHHUA
B COoOTBeTcTByIomue «KoMIeTeHTHbIE  OpraHbI»
Tepmanny;

18. B OJHOCTOPOHHEM MOPAAKE OTKA3LIBACTCA OT
UCHOJHEHUS yCioBui «CornameHus», YBEJOMHB 00
5ToM  «TIpUHUMAOLIYEO CTOPOHY» B HHCbMEHHOH




a) non-compliance by the “Receiving Party”
with its obligations to fully pay for the services
specified in article 3 of the present
“Agreement”;

b) unmotivated evasion by the “Receiving
Party” from conducting an interview and
selecting “Candidates”, which entails the
impossibility of fulfilling the “Agreement”;

c¢) changes in the requirements specified in
the “Application for personnel recruitment”
after agreeing on the list of selected
“Candidates”, entailing the impossibility of
fulfilling the “Agreement” by the “Sending
Party™;

d) full or partial failure of the “Receiving
Party” to comply with the terms of this
“Agreement”.

4.2. Receiving Party:

1. provides documents confirming the
company’s authority to provide employment
services for foreign citizens on the territory of
Germany in accordance with the legislation of
Germany;

2. sends the relevant Applications
indicating the professional requirements for the
“Candidates™ for the selection of “Jobseekers” in
the form, according to the Appendix No.l, to
this “Agreement”;

3. directly involves in the “Selection”
procedures of selected “Jobseekers” for
employment, at the same time, the format of
participation will be agreed in advance between
the “Parties™;

4. undertakes to pay the “Sending Party”
for the services provided in accordance with the
“Invoice”, submitted by the “Sending Party”,
which is Appendix No. 2 to this “Agreement™;

5. sends to the “Sending Party” information
about workplace and living conditions, to inform
the “Jobseeker” about the conditions of
employment, the nature of the proposed work,
working hours, working conditions and wages,
as well as social guarantees;

6. assists “Migrant workers” in registration
and obtaining “Permits” to carry out “Labour
activities” in the territory of Germany in
accordance with the legislation of Germany, if
its client has mandated the “Receiving party” to
do so;

dopme 3a 20 (mBaaumare) paboumx JHEH A0
[PEICTOSIIETO OJTHOCTOPOHHETO PacTOpKEHNUS
«Cornamienusy, B CIeAyIOMNX CIydasx:

a) HecoOmoneHus «lIpHHAMAIOIIEH CTOPOHON»
B3ATHIX Ha ceOs 0043aTeNhCTB IO IONHOM OILIaTe

yeoyr  ykasanHbIXx B Craree 3 HacTOANIETO
«CornaiteHus»;

0) HEMOTHBHPOBAaHHOIO YKJIOHEHHS
«lIpuaNMarOIIe  CTOPOHOM»  OT  HPOBEAEHHA

cobecenopanuda u orOopa «KaHIuaaTos», BIEKYILIETO
HEBO3MOXKHOCTD UCTIOTHEHHS «COTNalIcHIs»;

B) W3MEHCHUS TpeOOBaHWH, YKa3aHHBIX B «3asgBKe
Ha moj00p MepcoHana» IIOCHe COTIAaCOBAaHMS CIIMCKA
0TOOpaHHBIX «Kanugarosy, BIIEKYIIUX
HEBO3MOKHOCTb McrosHeHus «CornaiueHus» co
cTOpOHBI «OTIPaBIAIOIIENA CTOPOHOMY;

I) MOAHOTO WM YaCTUIHOTO HEWCIIOJTHEHHUS
«[lpuHKUMaroIell CTOPOHON» YCIOBHM HACTOSIIETO
«CormnaiieHus».

4.2, llpunnMaromas CTOPOHa:

1. nmpenocraBnseT JOKYMEHTBI, IIOATBEPKAAOIINE
MOJHOMOYMS  KOMIAHHH B COOTBETCTBHH C
JEACTBYIOIUM  3aKOHOZATENBECTBOM — OKAa3bIBaTh
YCIYTH TI0 TPYAOYCTPOUCTBY HHOCTPAHHEIX TPaXkAaH
Ha TeppuTopuy I'epmanum;

2. HampaBIIeT COOTBETCTIBYIOUIME «3asBKH Ha
TIOAGOp TTEPCoHaNay ¢ yKasaHieM MpopeccHOHaTbHEIX
tpeGopanmit  k  «Kampumaram» g mogbopa
«Couckareinei» o tdopwme, COrIacHO
[Mpunoxenuto Nel k HacrosmeMy «CoIIalEHHIO»;

3. HEmOCpPEeACTBEHHO YYaCTBYET B MNpOLELypax
«Otbopa»  momobpanubix  «Couckarenel»  Ha
TPYAOYCTPOUCTRO, 11pU 3TOM (OpMaT ydacTus 3apaHee
COTTIacOBbIBacTCA MEeXKIY «CTOPOHAMH»;

4. Beper Ha cebf 0O0g3aTENBCTBA OILIATUTH
“OTmpagiaroniell  cTopoHe” 32 IPeNOCTaBICHHBIE

ycayrd, B coorBeTcTBUHM € «(CHET-MHBOMCOMY,
npencTaBIieMbiM  «OTHOpaBIAIOIEN  CTOPOHOM»,
seisirotqumcest  [pmnoxkerneM Ne 2k JaHHOMY
«CoTIIallIeHHuIo,

5. HampaBmsieT — «OTHpaBIAOLIEH CTOpOHE»
uHpopManuo o0 paboyux MecTax M YCIOBHH

MpOXHBaHHS, 18 HHbOpMUpoBaHUA «CoHckaTensy
o6 ycmoBmAX HaWMa, XapakTepe IpeloIaracMon
paGoTHI, MPOJOKHUTENBPHOCTH pabodero BpEMEHH,
YCIOBHM ¥ OIIIATHl TpyZa, a TakKe COLHAIBHBIX
rapaHTHsX;

COJEHCTBHE «TpynoBeiM
oopMIIeHNE K IIOIYYEHUH B
3aKOHOHATENBECTBOM  I'epMaHuu

6. OKa3pIBaeT
MUTpaHTaM» B
COOTBETCTBHH €




7. informs the “Sending Party” in writing
or by e-mail when an “Employment contracts”
is concluded between a client of the “Receiving
Party” and the “Migrant worker” within 7
(seven) working days from the date of
conclusion in accordance with the requirements
of the “General Data Protection Regulation
(GDPR)™;

Article 5

1. The “Migrant workers” must comply
with the legislation of Germany

2. Upon receipt by the “Migrant worker” of
the relevant information about the termination or
cancellation of the “Employment contract” and
“Permit” for the implementation of labour
activities, “Migrant workers” are obliged to
leave the territory of Germany, unless they find
new employment within the time period specified by
applicable regulations..

3. “Migrant workers” have rights and
obligations in accordance with the legislation of
Germany and the terms of the “Employment
contract”;

4. “Migrant workers” have the right to
social insurance (including compulsory medical
insurance) in accordance with the legislation of
Germany;

5. Medical support for “Migrant workers”
in the territory of Germany is carried out in the
manner prescribed by the legislation of Germany;,

6. Income taxation of “Migrant workers” is
carried out in accordance with the legislation
Germany;

7. “Migrant workers” have the right to
receive information from the “Competent
authorities” of Germany, regarding the
conditions and procedure for their stay and
employment in the territory of Germany as well
as the rights and obligations arising from the
legislation of Germany.

Article 6

In case of a violation of the rights and/or
freedoms of the “Migrant worker by the client of
the “Receiving Party”, the “Receiving Party”
undertakes to support the “Sending Party” and
the affected “Migrant worker” in seeking

«Pazpemrenmity Juig  ocyuiectBiaeHud  «Tpynosoit
JIEATEIFHOCTA» HA TEPPUTOPHH I'epMaHHH, eClTH KIIMEHT
nopy4uw 3To «[IprHEMMaromei CTOpOHEY,

7. yBemomngeT «OTIpPaBIfAIONIYI0 CTOPOHY» B
MHCHBMEHHOM BHE WM IO 3JIEKTPOHHOH MOYTE O
3aKJIFOUeHHH  «TpyIooOBOrO  JOrOBOPa»  MEXIY
xineHToM «I[IpuHuMarome#t cTopoHs» U «TpyXoBEIM
MHUTI'PaHTOM» B TedeHHE 7 (CEMH) padOYHX JTHEH C NaThl
3aKJIIOUEHHSs B COOTBETCTBHH ¢ TpeOOBaHWAMH
«O6miero pernamenTa 1o 3ammure JaHHbeIX (GDPR)»;

Crarpa 5

1. «TpymoBble MHUTPaHTBD» IOKHBI COOMIOIATH
3aKOHOATENCTBO ['epmanny;

2. Ilpu momyvyeHUH «TpymOBBIM MHIPAHTOM»
COOTBETCTBYIOIIETO UHOOPMHUPOBAHUA 0
MPEeKPANIeHUH CpPOKa JEHUCTBUA WM AHHYJIHPOBAaHHS
«TpymoBoro moropopa» u «Paspemrenus» Ha
OCYIIECTBICHUE TPYIOBOH AeATENBHOCTH, « TpyIoBEIe
MUTPAaHTBD  00s3aHBl  HOKMHYTb  TEPPUTOPHIO
TepManuu, eciid OHY He HAMAYT HOBYIO paloTy B TEUCHHE
CpOKa, YCTAaHOBJICHHOI'0 ACUCTBYIOUMMHU IPAaBUJIAMH.

3. «TpynoBele  MHUTPaHTB»  WMEIT  Tpasa
% 0093aHHOCTH B COOTBETCTBHHE C 3aKOHOAATEIBECTBOM
I'epmasuy ¥ yCIOBUSIMYE « T pyA0OBOIO IOTOBOPa»,

4. «Tpy#oBsle MHUIPaHTB» HMEWT IpPaBO Ha
COLIMANBHOe CTpaxoBaHWe (BKIOUas oO0A3aTeIbHOE
MEIHITHHCKOE) B COOTBETCTBHH ¢ 3aKOHOAATEIBECTBOM
I'epmanum;

5. MenmumiHckoe — obecneveHne  «TpyZoBEIX
MHUTPAHTOB» Ha TEPPUTOPHH Tepmanun
OCYIISCTBIISICTCS. B  IOPSZIKE, IIPEAYCMOTPEHHOM
3aKOHOIATEJIECTBOM I epManmy; ’

6. HanorooOGmoxeHue  A0X0J0B  «TpydoBBIX

MHUTPAHTOB» OCYHIECTBIAETCA B COOTBETCTBHH ¢
3aKOHO/IaTeIbCTBOM I'epMannuy;,

7. «TpynoBble MUTPaHTBI» KMEIOT IIPABO Ha
nonyyeHue oT «KomnereHTHBIX OpraHos» I'epmanmm
HHQOPMAIUH, Kacarollelcsd yCIOBUH M NOpSIKa €To
pe6rIBaHNA u OCYIIECTBICHUA TPYIAOBOHM
JIEITEIHOCTH Ha TEPPUTOPHH I epMaHuH, a TAKXKE IIPaB
U 00s3aHHOCTEH, BBITEKAIOIIUX U3 3aKOHOAATENIbCTBA
Tepmanny;

CraThq 6

B cayuae HapylreHus paB u/Win cBo00o « TpyIOBBIX
MHTPaHTOB» €O CTOpOHBI KianeHTa «lIpuHMMaromen
cTOpoHEY, «IIpHHUMarOIas CTOPOHA» 00A3yeTcs
0Ka3aTh MOIEPKKY «OTHpaBiBIOmEll CTOPOHE» U
mocTpagasuieMy — «TpydoBoMy — MUIpaHTYy» B
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appropriate compensation from the client of the
“Receiving Party”. However, the “Receiving
Party” shall not be held liable for any actions or
omissions of its client who employs the
“Migrant worker,” including any expenses,
penalties, or damages arising from such
violations.
Article 7

In the case of non-compliance (inappropriate
implementation) of the terms of this
“Agreement” due to the circumstances of
irresistible force (natural disasters, military
actions, emergencies, changes in the laws of
Germany and the Republic of Uzbekistan, etc.),
not related to the will and actions of the
“Parties”, the DParties are absolved of
responsibility.

Article 8

All disputes concerning the interpretation or
application of the provisions of this
“Agreement” shall be resolved through
negotiations between the “Parties”.

Issues that are not resolved during the
negotiations shall be identified by the “Parties”
and sent in writing. The “Party”, that received
the claim from the second “Party” have
obligation to send a written response to the
second party within 15 (fifteen) working days
from the receipt of such claim. '

If the *“Parties” are unable to reach a
consensus, then all disputes related to this
“Agreement” are subject to judicial review of
general jurisdiction of the states of the “Parties”.

Article 9

The “Parties” undertake not to disclose any
information containing confidential information
obtained in the process of cooperation under this
“Agreement”.

The “Receiving party” independently
processes the personal data of the “Migrant
workers” in accordance with the requirements of
the Labor Code of Germany and bears
responsibility for their observance;

The “Parties” undertake not to disseminate in
the public domain (mass media, press, Internet,
etc.) information received from the other
“Party”, without the consent of the other “Party”

MOAYYEHHH COOTBETCTBYIOIIEH KOMIIGHCAMH  OT
kmeHta  «llpunuMmaromedt  cTropoHs».  OIHAKO
«IIpuHEMarOImas CTOPOHA» He HECET OTBETCTBEHHOCTH
33 I00BIe JeHCcTBHA WK Oe3nelicTBUE CBOETO KIIUEHTA,
HaHsBIIEro «TPy/0BOTO MUIPaHTay, BKIIOUAs JIHOOBIE
pacxojel, Irrpadsl WM ymepd, BO3HHKAMOIIKE B
pe3yibTaTe TAaKUX HapYIIEHUH.
Cratbsa 7

B ciyuae HecoOmomeHWs — (HEHAAIEKALIETO
HCIIOJHCHHS) YCIOBHH HacTosAmero «Coriatenus»
BCIIECTBHE OOCTOATETHRCTB HEMPEOTOTMMON  CHITBI

(cTHXUHHBIE OeICTBHA, BOCHHBIC IeHCTBHU,
Ype3BEYaliHEIE CHUTYAIIUH, W3MEHEHUS
3aKOHOZATENbCTBA [ epmaHud, W Pecmybnukn

V3bexkuctan # 7p.), HE CBA3AHHBIX C BOICH U
nevictBusMu «CTopoH», «CTOPOHBI» OCBOOOKIAFOTCA
OT OTBETCTBEHHOCTH.

CraTtpsa 8

Bece crmopsl, Kacarommecs TOIKOBAHHSA WM
NPUMEHEHUS [TOJIOKEHNN HAacToAIEro « CornanieHus»,
paspelaTcs yTeM IIEperoBOPOB MEXIY
«CropoHamMm»,

Bompockl, He  yperymupOBaHHBIE B  XOJE
11eperoBopoB, «CTOPOHBDY H3NATAIOT U HAIPABIIAOT B
IHCBMeHHOM  BHAe.  «CTOpOHa»,  IOIy4YHBINAs
[peTeH3uio, 0043aHa HAIPABUTE NUCBMEHHBIA OTBET
«CTOpOHE», MPCIABABUBIICH IPETEH3UIO, B TCUCHHE
15 (nsrHagnats) pabounx JHEH ¢ MOMEHTA IIOIYYCHU
[IPETCH3HUH.

B cnyuae ecmu «CrTopoHB» HE NpPHAYT K
COIVIAIICHHIO, TO BCE CHOPHI, CBA3AHHEIE C HACTOSAILNAM
«Cornamennem», TIOIEKAT PAaCCMOTPEHHIO B Cydax
o0IIeH IOPUCIUKINY TocyaapcT «CTOPOH».

Cratpa 9

«CTopoHE» OOM3YIOTCA HE pa3IiIaliaTh JII0ObIE
CBEIECHHUS comepiKaliye KOH(pHIEHIHATEHYIO
THPOPMAIIUIO MOTy4CHHBIE B mporecce
COTPY/IHUYECTBA 10 HacToAneMy «COTTIAIEHUION.

«IIpuHrMaroIas CTOPOHaY CaMOCTOATETIBHO BEAET
00paboTKy TepCOHAIBHBIX OaHHBIX  «TpymoBBIX
MUTPAaHTOB» B COOTBETCTBHH C TpeOOBaHUAMHU
TpynoBoro 3akoHOZATeabcTBA I'epMaHUW, M HECET
OTBETCTBECHHOCTD 3a X COOMIOAEHHE;

«CTopoHB»  0043yl0TCA  HE  PAaCIpPOCTPAHATH
B OTKPBITOM  [JOCTyne  (CpeicTBa  MacCOBOH
uH(popmaiun, npecca, MHTEpHET U 11p.) HHOOPMAIIHIO,
HoaydcHHYl0 OoT Apyrofl «CropoHEI», 0Oe3 cormacus




for each such case.

Article 10

Changes and additions could be made to this
“Agreement” by mutual consent of the “Parties”,
which are formalized in separate protocols,
which enter into force in the manner determined
for the entry into force of this “Agreement”,
unless otherwise specified by the protocols
themselves. At the same time, the protocols are
integral parts of this “Agreement”;

This “Agreement” enters into force from the
date of signing and is valid until the “Parties”
fully complete their obligations.

Each of the “Parties” may cease this
“Agreement”, notifying the other “Party” in
writing. In this case, this “Agreement” will
terminate after 1 (one) month from the date of
receipt of such notification.

In the event of termination of this
“Agreement”, the “Parties” will settle the
obligations arising during the period of this
“Agreement”.

This “Agreement” is concluded by signing
the originals of this “Agreement” in Germany
and in the Republic of Uzbekistan and
exchanging via the official e-mail of the
“Parties”, on the 25 of February 2025, in two
original copies, each in Russian and English.

In case of disagreement in the interpretation
of the provisions of this Agreement, the text in
English shall prevail.

apyroit «CTOpOHED) JUIL KaXA0T0 MOA00HOr0 CIrydas.

Crartba 10

B mnacrosmee «Cornamedue» IO B3aHMHOMY
cornacuto «CTOpoH» MOTYT OBITH BHECEHBI U3MEHEHHSL
W JIOTIONIHEHHSA, KOTOPbIe OPOPMIISIOTCA OTACTHHBIMU
MPOTOKOJAaMH, BCTYIAIOONIMMH B CHIy IIOPSAKE,
OIpEe/ICHHOM Ul BCTYIIIEHUS B CHILYy HACTOSLLIETO
«Cornamiesns», €Cid WHOE HE ONpPEIEIcHO CaMMMU

npoTokoysamu. [IpM  3TOM  TIPOTOKONBI  ABJIAIOTCS
HEOTHEMJIIEMBIMH YACTIMH HACTOAILETO
«CornauieHusy.

Hacrtosmee «Cornamienue BCTyTIaeT B CUITy €O JHA
ero MOANHUCaHus U JeliCTBYET 10 MOHOTO UCIIOTHEHHU
cBomX 00s13aTeNbCTB «CTOpOHAMID.

Kaxxnas u3 «CTOpoH» MOXET IPEKPaTUTh ACHCTBHE
Hactosmero «Cormamedus» yBeAOMHUB 00 3TOM
apyryto «Ctopony» B MHchbMeHHOH ¢opme. B atom
ciaydae Hactodmee «COIVIALIGHHE»  [IPEKpamiacT
JeicTBHE MO HcTedeHuH 1 (0AHOTO) Mecsna ¢ OaThl
MOJTy4eHHS TAKOTO YBEIOMIICHHA.

B cnoyuae mpexpamieHusI AEHCTBUS HACTOAIIETO

«Cornainenus» «CTOpOHBI» YPEryIupyoT
ofsA3aTeqbCTRa, BO3HUKIINE B TEPHOA ACHCTBHA
Hacrosmero «CornameHus»,

Hacrosamee «CornamieHue» 33aKII0YEHO NYTEM

MOJNHCAHUS OPUIMHANOB JaHHOro «CornameHus» B
Fepmannu, H B PecnyOnrke Y30exucran u oOMeHa IO
odunuansHoit 3n.moute «Cropony, 25 despanst 2025
rofa, B JIByX NO/MHHBIX 3K3€MIUIIpax, KaKIbli Ha
PYCCKOM U aHIVIMICKOM A3bIKE.

B caydae pasHOrnIacHil B TOJIKOBAaHHM ITOJIOXKEHHH
Hactosmero  «Cornamenns»  IPeHMYyINeCTBCHHYTO
CHJIy MMEET TeKCT Ha aHTIHHCKOM SI3bIKE.




Article 11 Cratpa 11

Requisites PexBU3UTHI CTOPOH
Sending party: OTrnpaBisoLAs CTOPOHA:
The Foreign Enterprise “BEST «CoBMecTHOe npexnpuaTue O01ecTBo ¢
GLOBALIZE Xususiy Bandlik Agentligi”  orpanudensoif oreercrBeHHoOCTEI0 «Best Globalize
Joint Venture Company Xususiy Bandlik Agentligi»

Address: Republic of Uzbekistan, Tashkent city, Anpec: 100017, Pecny6auka Y36ekucran, r.TauikeHT,
Yunusabad district, Kashkar SB, Markaz 4, 34a  Ouycabaackuii paion, Kamkap M®U, wmaccus

100017 Mapxkas-4, 34a.
Phone: +998977522202, +998999859197 Tem: 4998977522202, +998999859197
Email:bestglxba@gmail.com Dn.moyra: bestglxba@gmail.com
Website:www.bestglobalize.uz Be6caiiT: www.bestglobalize.uz
Bank requisites: bankoBCK#E pEKBU3HUTHI
ITN: 311754 757 WHH: 311 754 757
Current account in US dollars: Pacuernpiif cuet B mowtapax CIIIA:
20214840807173023001 USD 20214840807173023001 USD
Bank code (SWIFT): JOCPU22 Kox 6anxa (SWIFT): JOCPU22
Director TlupexTop
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Receiving party:

“heidi International GmbH”
Address: Laubestr. 32 Frankfurt am Main,
60594 Germany
Website: http://heidi-hire.com
Phone: +49 15561 655735
Email: florian.lethen@heidi-hire.com
VAT: DE367054966
Managing director

«heidi International GmbH»
Anpec: Laubestr. 32 ®pankdypt Ha Maiig,
60594 I'epmanus

BeGcaitt: http://heidi-hire.com

Tem: +49 15561 655735

Dn.moyra: florian.lethen@heidi-hire.com
HJIC: DE367054966

Yrpasagomuii 1IHpeKTop
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