AGREEMENT

between the “Best Globalize Xususiy

Bandlik Agentligi” JV LLC and “heidi

International GmbH” company on the
organized recruitment and employment of
citizens of the Republic of Uzbekistan for
conducting temporary labour activities in

the territory of Germany

The Foreign Enterprise “Best Globalize Xususiy
Bandlik Agentligi” Limited Liability Company
the Republic of Uzbekistan (hereinafter - the
“Sending party”), represented by the Director
TEMURBEK UROLOQV acting on the basis of
the “Charter” of the company and “heidi
International GmbH” company (hereinafter -
the Receiving party), represented by Florian
Lethen (Managing Director), acting under the
authority of its Charter on the other hand,
hereinafter referred to as the Parties, recognizing
the priority of legal and organized employment,
ensuring the protection of social, economic and
other rights of citizens of the Republic of
Uzbekistan to conduct labour activity in the
territory of Germany,

Have agreed as follows:

Article 1

This “Agreement” determines the procedure
and conditions for the interaction of the
“Parties” in the implementation of organized
recruitment and employment of citizens of the

Republic of Uzbekistan for conducting
temporary labor activity in the territory of
Germany.

The “Sending party” undertakes to fully
fulfill the obligations specified in paragraph 4.1
of this “Agreement”;

The “Receiving party” undertakes to fully
fulfill the obligations set forth in paragraph 4.2.;

Article 2
The terms used in this “Agreement” have the
following meanings:

COI'JIAHIEHUE
mexkay CIT OO0 «Best Globalize Xususiy
Bandlik Agentligi» u «heidi International
GmbH» 06 opranuzoBanHOM Ha0Oope U
NpuBJIeYeHNH rpaxaan Pecny0ankn Y3oekucran
JJIS OCYIIeCTBJICHHSI BpEeMEHHOH TPY/I0BOM
AeSiTeIbHOCTH HA TEPPUTOPHUH
TI'epmanuu

Nuoctpannoe NpEeaNpUATHE OO6mmecTBO
C orpaHuueHHON oTBeTCTBeHHOCThIO «Best Globalize
Xususiy Bandlik Agentligi» Pecriyonuku Y30ekucraH,
MMEHYyeMoe€ B JanbHelneM «OTIpaBIisitoiias CTOpOHa»
B smie ['eHepalbHOTO IMpEKTOpa KOMIAHUU Y POJIoBa
TemypOeka JeHCTBYIOIIETO HA OCHOBAaHUU «YCTaBa»
komMrmanun 1 OOmecTBO ¢ OrpaHUYCHHOUN
OTBETCTBEHHOCTbIO  «HammeHoBaHMEe  KOMIaHUM»
uMeHyeMas B nanbHeiimeM «lIpuHuMarommas ctopona»
B nune ®nopuan JlerxeH, (ynpaBistoIIUil AUPEKTOP)
NEHCTBYIOIIET0 HAa OCHOBaHMM  YCTaBa, Jaiee
uMenyemble «CTopoHamu», MpU3HABAas HPUOPUTET
JIerajJbHOr0 W OpPraHU30BaHHOTO TPYAOYCTPOMCTBA,
o0ecrneyeH s 3alUThl COLUATbHBIX, SKOHOMUUECKUX U
WHBIX TMpaB TpaxnaaH PecmyOnuku Y30ekucran st
OCYLIECTBJICHUSI  TPYAOBOM  JEATENbHOCTH  Ha
Tepputopuu ['epmanuu,

Cornacunuce o HHUKECICAYIOIIEM:

Crartpa 1

Hacrosimee «Cornamenue» onpenenser MopsioK U
YCIIOBHUS B3aHMOJEHCTBUSA «Ctopon» 1o
OCYIIIECTBJICHWIO  OpPraHM30BaHHOTO  Habopa u
npuBieYeHHs rpaxkaaH Pecryonuku Y30ekuctaH it
OCYILECTBIICHUS BPEMEHHON TPYIOBON AECATEIBHOCTH
Ha Teppuropuu ['epmanuy;

«OTnpapisironas  CTOPOHa» TMPUHUMAET Ha cels
MOJIHOCTHIO BBITIOJIHATH 00SI3aTENIbCTBA, YKa3aHHBIC B
nyHKTe 4.1. HacTosmero «CornameHusn.

«[IpuHuMaromias CcTopoHa» MpPUHUMAeT Ha cels
MOJTHOCTEIO BBINOJIHATE 00S3aTEILCTBA, H3JI0KEHHBIE B
nyHkTe 4.2;

Crartba 2
[Ipumensiemble B HactosmeM «CorjameHun
TEPMHUHBI UMEIOT CIEAYIOIINE 3HAUCHHUS:




“Application for personnel selection” -
a document reflecting professional
requirements, terms and conditions of
employment and social package to the applied
vacancy certified by the signature and seal of the
“Receiving Party”;

“Organized recruitment and
employment” - a set of measures for the
organized employment of citizens of the
Republic of Uzbekistan for conducting labour
activity in the territory of Germany;

“Labour activity” - the work of a migrant
worker in the territory of Germany, carried out
on the basis of concluded “Employment
contract” with a “Receiving Party”, as well as in
accordance with the procedure and terms
determined by the legislation of Germany and
this “Agreement”;

“Sending party” Foreign enterprise
Limited Liability Company “Best Globalize
Xususiy Bandlik Agentligi” of the Republic of
Uzbekistan;

“Receiving party” - the company “heidi
international GmbH” a legal entity registered
and carrying out entrepreneurial activity in
accordance with the legislation of Germany and
employing migrant workers from Uzbekistan;

“Invoice” - a financial document, an invoice
for payment issued by the “Sending Party” to the
“Receiving Party” as a demand for payment for
the services rendered.

“Job seeker” - an individual, a citizen of the
Republic of Uzbekistan, who has applied to the
“Sending Party” for the service of finding a
suitable job and assistance in finding
employment in Germany;

“Selection” - a set of measures for the
professional casting of “Job seekers™ to carry out
“Labour activities” in Germany;

“Candidate” - an “Job seeker” who has been
“Selected” on the basis of this “Agreement”;

“Migrant worker” - a person, citizen of the
Republic of Uzbekistan, at the age not less than
18 years old, which has been “Selected” based
on this “Agreement” and legally resides and
conducting “Labour activity” in the territory of
Germany;,

“Employment contract” - an agreement
signed between the “Receiving Party” and the
“Migrant worker” in the manner prescribed by
the laws of Germany and this “Agreement”;

“Permit” a document issued by the
“Competent authorities” of Germany in

«3agBKa Ha MoAOOp NepPCcOHANa» — JIOKyMEHT,
oTpaxarmomuii  npodeccruoHanbHble  TpeboBaHus,
YCJIOBUS IO TPYIOYCTPOMCTBY M COLIMAJIBHBIA HAKET
K 3asBJICHHOM BAKAHCUM 3aBEPEHHBINM IOJIUCHIO
u neyarslo «IIpuHUMaromen CTopoHbI;

«Opranu3oBaHHbIH HA0OP U TPYAOYCTPOHCTBO»
- KOMIUIEKC MEpOIPUATHA II0 OpPraHU30BaHHOMY
MpUBJICYEHHIO TpaxkaaH PecnyOnuku Y30ekucTtan s
OCYILECTBIICHUs  TPYyAOBOM  JEATEIBHOCTH  Ha
Tepputopuu I'epmanuy;

«TpynoBasi 1esITeJILHOCTBY - paboTa TPYIOBOTO

MUTpaHTa Ha TEPPUTOPUU  ...... HAa OCHOBAaHHMHU
3aKJIFOUEHHOTO TPYZOBOI'O JI0oroBOpa c
«[IpuHuMmaromet CTOpoHOW», OCyIIeCTBIseMasi B
MOpsiIKE W HA  YCJOBHUSX,  ONpPEIETIsieMbIX

3aKOHOAATEIbCTBOM ['epMaHuu, a TaKKe HACTOSALIUM
«CornameHuem»;

«OTtnpaBasiomiasi cTopoHa» - HMHoctpanHoe
MpEaIPUATHE OO6miecTBO c OTPaHUYECHHOMN
orBercTBeHHOCTRIO «Best Globalize Xususiy Bandlik
Agentligi» Pecriy0muku Y30eKucTas;

«ITpunuMaomas cropona» - kommnanus «heidi
International Gmbhy, IOPUHYECKOC JUTIO,
3aperucTpUpPOBAHHOE u OCYIIECTBIISIOIIEE
IPEINPUHIMATENBCKYIO I TETFHOCTh B COOTBETCTBUH
C 3aKOHOJATENhCTBOM ['epmannu U SBISIOLIUMCS
paboromarenem rpaxkaan PecyOnuku Y30ekucran;

«CYéT-HHBONC» - (PUHAHCOBBIN JOKYMEHT, CUET Ha
oruIaty, BbIaBaeMblil «OTHpaBISIONIEH CTOPOHOM
«IIpunuMaromeii cTropoHe» B KadecTBe TpeOOBaHUS
I1aTe’Xa 3a OKa3aHHBIE YCIyTH.

«Couckarenab» - (U3MYECKOE JIHIO, TPa)JaHUH

PecniyOnuku VY30ekucraH, oOparuBIIeecs
B «OTHpaBisONyI0 CTOPOHY» 32 MOJTYYEHUEM YCIYTH
N0 ToxOOpYy TOAXOAAIIETO MecTa paboTel ¢

COJICHCTBUIO B TPYAOYCTpOICTBE B ['epmanny;
«OTOOpP» - MepOIPUATHS IO MPOPECCUOHATBHOMY
kactuHry  «Cowuckareneil» Uil OCYLIECTBIICHUS
«TpynoBoii nesTenbHOCTH» HAa TEPPUTOPUH ['epmannm;
«Kangupar» -  «Couckartenp», IpOLIEIIINN
«OT60p» Ha OCHOBAaHWHU HacTOsIIETO «COoTNanIeHUs»;
«TpynoBoii murpanT» - 5uUo, SBJSIOLIEECA
rpaxaaHuHoM PecrnyOnuku Y30ekucraH, B BO3pacTe
He MeHee 18 net, npomeanee «OTOOp» HA OCHOBAHUU
HacTosero «CoriameHus», Ha 3aKOHHOM OCHOBaHUU
npebbIBatoliee M - ocylecTBisitoniee  «TpyaoByro
JIESITEIbHOCTH» Ha TePPUTOPUH ['epmannm;
«TpynoBoit 10roBOp» - 10roBOp, 3aKIIOUYEHHBIN
Mexnay «lIpuHumaromen cropoHoi» U «TpyroBbIM

MUTPAHTOM» B MOPSIKE, YCTaHOBJICHHOM
3aKOHOATEILCTBOM I'epmanun u HaCTOSIIIUM
«CornameHuem»;

«Pa3pemenue» - JIIOKYMEHT, BBIJAHHBIN




accordance with the laws of Germany
confirming the right of a “Migrant worker” to
carry out “Labour activity” in the territory of
Germany;,

“Competent authorities”- bodies of state
authorities of the “Parties”, whose competence
includes resolving issues related to labour
relations;

“General Data Protection Regulation
(GDPR)” - a Regulation in EU law on data
protection and privacy in the EU and the
European Economic Area (EEA).

Article 3

The “Receiving Party” shall promptly pay
the “Sending Party” all expenses in accordance
with subparagraph 5 of the Article 4.2. of this
“Agreement” in accordance with the “Invoice”
submitted by the “Sending Party”;

Article 4

The “Parties”, when interacting under this
“Agreement”, within their competence, carry
out the following:

4.1. Sending party:

1. informs citizens of the Republic of
Uzbekistan of the possibility of employment in
the territory of Germany;

2. carries out a preliminary selection of
“Jobseekers” from among the citizens of the
Republic of Uzbekistan who have the required
qualifications and work experience;

3. generates and maintains a database of
applicants who meet the professional
requirements for the vacancies of the
“Receiving Party”;

4. takes measures to create favourable
conditions for the “Candidates” in terms of
holding selection events, including travel to the
cities with the largest concentration of
“Candidates”;

5. together with the “Receiving Party”
conducts activities for the selection of
“Candidates”;

6. agrees with the “Receiving party” a list
of “Candidates” with the required qualifications
and work experience, as well as draft
“Employment contracts”;

«KOMIETEeHTHBIMU ~ OpraHaMu» B COOTBETCTBHUHU
C 3aKOHOJIaTeJIbCTBOM ['epMaHuu, MOATBEPKIAAIOIIUI
npaBo  «TpynoBOro  MHUIpaHTa»  OCYIIECTBIISITh

«TpynoByto esTENBHOCTHY Ha TeppUTOpUH ['epmanny;

«KommnereHTHBIE OprasbD) - OpraHbl
rOCYy/IapCTBEHHOW BJIAacTH rocyaapctB «CTOpoH», B
KOMIIETEHIIMIO KOTOPBIX BXOJUT PEIICHHE BOIPOCOB,
CBSI3aHHBIX C TPYJOBBIMHU OTHOILICHUSMH;

“OO0muil perjaMeHT 3allUThI NEPCOHAJBHBIX
nanabix (GDPR)” — [TonokeHre B 3aKOHOAATEIbCTBE
EC o 3amuTe nanusix u kKoHpuaeHuanbsHocTH B EC 1
EBponeiickoit sxoHOMHu4eckoit 30He (ED3).

Cratba 3

“ITpuHumaroas cTOopoHa” CBOEBPEMEHHO
oraunBaeT « OTHpPaBISIOIEH CTOPOHE» BCE PACXOJIBL,
B COOTBETCTBUM C TOANYHKTOM 5 cratbu 4.2.
Hacrosero «CoryamnieHus» B cOOTBETCTBUU ¢ «Cuért-
UHBOWCOM»,  mpeicTaBisieMbiM  «OTmpaBistonien

CTOPOHOI»;

Crarba 4

«CTOpOHLI», pu OCYHICCTBJICHUN B38.I/IMOI[€I>1CTBI/I$I
B paMKax HaCTOALICTO ((COFJIaHIeHI/Iﬂ», B IIpcaciaax
CBOEM KOMIIETCHIIMHU OCYHICCTBJIAOT CIICAYHOIICE:

4.1. OTnpaBasIoas CTOPOHA:

1. wundopmupyer rpaxiaH Pecny6nuku
V30ekucTaH O BO3MOXXHOCTH TPYAOYCTPOWCTBAa Ha
Teppuropuu I'epmanuy;

2. OCYWIECTBIISIET  TIPEABAPUTENBHBIA  1OAOOp
«Couckareneit» u3 uyMciaa TrpaxaaH PecrmyOiauku
V30ekucTaH, UMEIOIUX TpeOyeMyro KBaIU(QHUKAILUIO
U OIBIT pabOThI;

3. QopMuUpyeT W OCYIIECTBISICT BEACHHE Oa3bl

JAHHBIX COMCKaTenen, COOTBETCTBYIOLINX
MpoPEeCCHOHAIBHBIM ~ TPEOOBaHMSIM K  BaKaHCHSM
«IIpuHMMaroLIel CTOPOHBIY;

4. TnpuUHUMAaET MeEpBI o CO3JJaHUIO

OnaronpusATHBIX yciaoBuit ans «KanaunatoB» B yactu
MIPOBEJICHUSI MEPONPUATUI IO 0TOOPY, BKIIFOUAIOLIas B
ceOs BbIE3l B Tropoja HAUOONBLIETO CKOIUICHHS
«Kagmnmatosy;

5. coBmectHO ¢ «lIpuHuMaromeil cTOpoHOI»
MIPOBOAMUT MEPOIIPUATHS 110 0TO0pYy «KaHaumaTosy;

6. cormacoBbiBaeT ¢ «lIpuHuMaromeit cTopoHoi”
cnucok  «Kannmparo», wumenmux TpedyeMyro
KBAJTM(HUKAIMIO U OMBIT pabOThI, a TaKXe IMPOEKTHI
«TpynoBbIX 1OrOBOpPOBY»;

7. OpraHusyeT MpeaBapUTEebHOE MEIUIIMHCKOe




7. organizes preliminary medical
examination of candidates for employment in
medical institutions of the Republic of
Uzbekistan in order to exclude cases of illnesses
that prevent them from obtaining a work permit
in Germany;

8. performs, within the limits of its powers,
checks of “Candidates” for criminal record and
current outstanding debts to the state fiscal
authorities, preventing departure of the
“Candidates” from the Republic of Uzbekistan;

9. conducts pre-departure training  for
“Candidates” selected by the “Receiving Party”
in terms of informing about the legislation,
national traditions, history, culture and climatic
conditions of Germany;

10. carries out work on the preparation of
the necessary documents of the “Candidates”
selected by the “Receiving party” for the
issuance of a work visa.

11. Actively cooperates with the Embassy
of Germany and/or an authorized visa centre in
the Republic of Uzbekistan in terms of the
timely processing of work visas.

12. provides assistance to the “Receiving
party” in determining favourable routes for the
transfer of selected by the “Receiving party”
“Candidates” to Germany;

13. Provides “Candidates” traveling to
Germany with branded clothing (T-shirt, cap and
windbreaker) with the “Best Globalize Xususiy
Bandlik Agentligi and “heidi International
GmbH” logos.

14. organizes the travel of candidates to the
place of departure to the country of destination;

15. as needed accompanies the “Candidates”
selected by the “Receiving party” to their
destination in order to monitor working
conditions and places of residence;

16. issues an “Invoice” within 7 (seven)
banking days from the date of issuance of a
work visa to “Candidates” selected by the
“Receiving party”;

17. in case of failure to reach a consensus on
the issue of compliance by the “Receiving
party” with obligations to the “Migrant worker”,
the “Sending Party” has the right to apply to the
relevant “Competent authorities” of Germany

18. unilaterally refuses to fulfil the terms of
the “Agreement” by notifying the “Receiving
Party” in writing 20 (twenty) business days
prior to the forthcoming unilateral termination
of the “Agreement”, in the following cases:

OCBUJIETEIIbCTBOBAHUE COCTOSIHUS 310pOBbs
KaHIUJATOB B MEIMULMHCKUX YYPEKICHUAX, B LEIAX
UCKJTIOUEHHS CIIy4aeB HaJIM4YUs y HUX 3a00JIeBaHU,
IOPEMATCTBYIOIUX IOJy4YeHH0 «Paspemienus» Ha
TPYIOYCTPOMCTBO B I'epmanuy;

8. oOcCylecTBIE€T B PAMKAaX CBOUX ITOJHOMOYMH,
npoBepky «KaHaupatoB» Ha mpeaMeTr  Haluuus
CYIMMOCTH Y TEKYILEH HENOTaIlIeHHOH 3a10JKEHHOCTH
nepea rocyJapCTBEHHBIME (DUCKaJIbHBIMH OpraHaMH,

MPENSITCTBYIOMIAs BBIC3TY «Kangumaray nu3
PecniyOnuku Y30ekucraH;

9. mpoBoguT MPEBBIC3AHYIO MOJTOTOBKY
«KanmgumaToBy, OTOOpaHHBIX «ITpuHumaroen
CTOPOHOI» B JacTH uHpopMUpOBaHUS o
3aKOHOJATCIILCTBE, HaI[MOHAJIbHEIX TpaAUIIUSX,
UCTOPUM, KyJIbTYpE U KIMMATUYECKUX YCIOBHSIX
I'epmanny;

10. ocymectBisger  paboTy 1O  MOJATOTOBKE
HE0OXO0IUMBIX JOKYMEHTOB, OTOOpaHHBIX
«IIpunumaromet  croponoit» «KangumatoB» s

o(opMIIeHHS TPY10BOM BU3bI WIIM BU/1a HA JKUTEJIbCTBO,
11. ocymiecTBisieT  akTMBHOE  B3aUMOJIEHCTBHE
¢ IloconbcTBOM ['epmanuu, W/HIM YIOJTHOMOUYEHHBIM
BU30BBIM LIEHTpOM B PecryOmrke Y30ekucraH B 4acTH
CBOEBPEMEHHOTO 0(hOpMIIEHUS TPYAOBbIX BU3;

12. okaswiBaeT COoJIeficCTBUE «I[IpuanMaromien
CTOPOHE» B OMPE/ICICHUU OJIArOMPUSITHBIX MaPIIPyTOB
no  TpaHchepy  oToOpanHbiXx  «[IpuHHMaromen

cropoHoi» «Kanaunaros» B I'epmanuuy;

13. obGecreunBaeT BbICIKAONUX B [epManuio;
«KannunatoB» ¢upmenHoit ognexnoil (pyrodosxa,
Kernka W BeTpoBka) c¢ Jsorotunamu «Best Globalize
Recruitment» u «heidi International GmbH»;

14. opranusyer mnpoe3q KaHAMAATOB 10 MecTa
BBUIETA B CTPaHy Ha3HAUCHUS,

15. ocymectBiser MO Mepe  HEOOXOAMMOCTH
COIPOBOXKIECHHUE OTOOpaHHBIX «ITpuHuMaromen
cTtopoHoi» «KanaumaTtoB» A0 MecTa Ha3HAYCHUS C
LETBI0 MOHHTOPHHTA yCIIOBUH Tpyaa
U MECT MPOKUBAHUSA;

16. BoictaBiuster «CUer-WHBOWC» B  TEUYEHHU
7 (cemm) OaHKOBCKMX JHEW C AaThl OGOPMIICHHS

paboueit BU3EI «Kagmnmaramy, OTOOpaHHBIM
«lIpyHNMaroLEN CTOPOHON.
17. B cnydae  HEJIOCTM)KEHHMS  KOHCEHCyca

B Bompoce cobmogenus «lIpuHumMaromieii cCTopoHO»
oOs3atenscTB  mepen  «TpynoBBIM  MHUTPaHTOMY,
«OTmpaBnsionias CTOpOHa» MMEET MPaBO OOpalleHus
B cooTBercTByromne «KommereHTHblE  Oprass»
I'epmanuy;

18. B OJHOCTOPOHHEM TOPSIKE OTKA3BIBAETCS OT
UCTIONHEHUs ycloBui «CoryameHus», yBeJOMUB 00
5toM «[IpuHHUMaONIyI0 CTOPOHY» B NIHUCBMEHHOU




a) non-compliance by the “Receiving Party”
with its obligations to fully pay for the services
specified in article 3 of the present
“Agreement”;

b) unmotivated evasion by the “Receiving
Party” from conducting an interview and
selecting “Candidates”, which entails the
impossibility of fulfilling the “Agreement”;

¢) changes in the requirements specified in
the “Application for personnel recruitment”
after agreeing on the list of selected
“Candidates”, entailing the impossibility of
fulfilling the “Agreement” by the “Sending
Party”;

d) full or partial failure of the “Receiving
Party” to comply with the terms of this
“Agreement”.

4.2. Receiving Party:

1. provides documents confirming the
company’s authority to provide employment
services for foreign citizens on the territory of
Germany in accordance with the legislation of
Germany;,

2. sends the relevant  Applications
indicating the professional requirements for the
“Candidates” for the selection of “Jobseekers” in
the form, according to the Appendix No.1, to
this “Agreement”;

3. directly involves in the “Selection”
procedures of selected “Jobseekers” for
employment, at the same time, the format of
participation will be agreed in advance between
the “Parties”;

4. undertakes to pay the “Sending Party”
for the services provided in accordance with the
“Invoice”, submitted by the “Sending Party”,
which is Appendix No. 2 to this “Agreement”;

5. sends to the “Sending Party” information
about workplace and living conditions, to inform
the “Jobseeker” about the conditions of
employment, the nature of the proposed work,
working hours, working conditions and wages,
as well as social guarantees;

6. assists “Migrant workers” in registration
and obtaining “Permits” to carry out “Labour
activities” in the territory of Germany in
accordance with the legislation of Germany, if
its client has mandated the “Receiving party” to
do so;

dopme 3a 20 (mBamumarh) pabouux JHEH 10
MIPEACTOSAIIETO OJIHOCTOPOHHETO pacTOp>KEeHUsI
«CornameHus», B CIICIYIOLUUX CIyqasiX:

a) HecoOmonenus «lIpuHMMarOmE CTOPOHON»
B3ATBIX Ha ce0s 00s3aTelIbCTB II0 ITOJHOHM oIuiaTe

yciyr  ykazaHHbix B Cratbe 3 HacTOSILEro
«CornamneHus»;

0) HEMOTHUBUPOBAHHOTO YKIIOHEHUS
«[IpuHuMaromen  CTOPOHOM»  OT  NPOBEICHUs

cobecenoBanusa u otoopa «KaHaumaTtoB», BIEKYILETO
HEBO3MO>KHOCTh UCTIOIHEHUS «COoTranieHus»,

B) M3MEHEHUs TpeOOBaHUM, YKa3aHHBIX B «3asBKe
Ha 1MoA0Op TMEepCOHAay MOCIe COTJIACOBAHUS CITHCKA
OTOOpaHHBIX «Kannunatos», BJICKYILIUX
HEBO3MOXKHOCTh HMCHoJIHeHUsT «CoriameHus» co
CTOPOHBI «OTIPABISAIOIIEH CTOPOHON»;

I) TOJHOTO WM YacTUYHOTO HEUCIIOJHEHUS
«[IpuHuMaroIeil CTOPOHOM» YCIOBHI HACTOSILETO
«CornameHus».

4.2. lpuHuMAaoas CTOPOHA:

1. mnpenoctaBisieT JOKYMEHTHI, TOATBEPIKIAIOIINE
MOJIHOMOYHUSI ~ KOMIIAaHUM B COOTBETCTBUU C
JNEHUCTBYIOIIMM  3aKOHOJATEJICTBOM  OKa3bIBaTh
YCIyTU TO TPYJIOYCTPONCTBY MHOCTPAHHBIX T'pa)KIaH
Ha Teppuropuu I'epmanuy;

2. HampaBisieT COOTBETCTBYIOIIHE «3asBKH Ha
nmoAOOp MepcoHanay ¢ yKkazanuem npodeccuoHaIbHBIX
TpeboBanuii k «Kamaumatam» s moabopa
«Couckarenei» 1o ¢dopwme, COTJIaCHO
[Ipunoxenuto Nel k Hacrosimemy «CornameHuoy;

3. HEIMOCPEJCTBEHHO YYacTBYeT B TIPOIEAypax
«Otbopa»  momoOpannbix  «Couckarenei»  Ha
TPYZIOyCTPOMCTBO, MPH 3TOM (hOpMaT y4acTHs 3apaHee
corjacoBbIBaeTcs Mexay «CTopoHaMm»;

4. beper Ha cebsa 00s3aTenbCTBA OIUIATHTH
“OtnpaBisionield  CTOpoHEe” 3a MPEIOCTaBICHHBIE

yCIyTH, B COOTBETCTBHU ¢ «CUET-MHBOMCOMY,
npeAcTaBisieMblM  «OTHOpPaBIAONIE  CTOPOHOW,
apistommmesa  [Ipunoxkennem Ne 2 Kk gaHHOMY
«CornaiieHuio;

5. mHampaBmsier — «Otmpasistomen CTOPOHE
uHpopMaMi0o O pabouymx MecTax U  YCJIOBHH
MpOXXUBaHUsA, Ui UHpopmupoBaHus «Couckaremns»
00 ycloBHAX HaiiMa, XapakTepe NpearoiaraeMoi
paboThl, TPOJOHKUTEILHOCTH pPabOYero BpEMEHH,
YyCIOBUM M OIUIaThl TPYyJAa, a TaKXKe COLMAIBbHBIX
rapaHTHusX;

6. oxa3mIBaeT cojneiicTBre «TpynoBbM
MUTpaHTamM» B O(GOPMIIEHUM U TIOJyYE€HUU B
COOTBETCTBUM C  3aKOHOAATENLCTBOM [ epmanuu




7. informs the “Sending Party” in writing
or by e-mail when an “Employment contracts”
Is concluded between a client of the “Receiving
Party” and the “Migrant worker” within 7
(seven) working days from the date of
conclusion in accordance with the requirements
of the “General Data Protection Regulation
(GDPR)”;

Article 5

1. The “Migrant workers” must comply
with the legislation of Germany

2. Upon receipt by the “Migrant worker” of
the relevant information about the termination or
cancellation of the “Employment contract” and
“Permit” for the implementation of labour
activities, “Migrant workers” are obliged to
leave the territory of Germany, unless they find
new employment within the time period specified by
applicable regulations..

3. “Migrant workers” have rights and
obligations in accordance with the legislation of
Germany and the terms of the “Employment
contract”;

4. “Migrant workers” have the right to
social insurance (including compulsory medical
insurance) in accordance with the legislation of
Germany;

5. Medical support for “Migrant workers”
in the territory of Germany is carried out in the
manner prescribed by the legislation of Germany;

6. Income taxation of “Migrant workers” is
carried out in accordance with the legislation
Germany;

7. “Migrant workers” have the right to
receive information from the “Competent
authorities” of Germany, regarding the
conditions and procedure for their stay and
employment in the territory of Germany as well
as the rights and obligations arising from the
legislation of Germany.

Article 6

In case of a violation of the rights and/or
freedoms of the “Migrant worker by the client of
the “Receiving Party”, the “Receiving Party”
undertakes to support the “Sending Party” and
the affected “Migrant worker” in seeking

«Paszpemenuii» s ocymecrtBiaeHus  «Tpynosoi
NESTENIbHOCTHY HA TEPPUTOPHUH [ epMaHuu, eClii KIIMEHT
MMOpy4u 3TO «HpI/IHI/IMa}OH_Ieﬁ CTOPOHE»,

7. yBegomisieT «OTHNpaBisIOUIyl0 CTOPOHY» B
MUCHbMEHHOM BHJE WM IO 3JEKTPOHHOW MOYTE O
3akmoueHud  «TpyaoBoro  moroBopay — MEXIy
xineHToM «lIpuHumaromen cropoHs» U «Tpyr1oBbIM
MUTPAHTOM» B TeueHHue 7 (ceMH) pabovmX JHEH ¢ 1aThl
3aKJIIOYEHUT B COOTBETCTBHM C TpeOOBaHUAMHU
«Obmmero pernamenTa 1o 3amurte JaHHbIX (GDPR)y;

Crarpa 5

1. «TpynoBble MUTPaHTHI» JOJDKHBI COOJIOAATH
3aKOHOATENLCTBO ['epmanuy;

2. llpu mnonyyenun «TpydoBBIM MHUTPAHTOM
COOTBETCTBYIOLIETO UH(POPMHUPOBAHUS 0
MPEKpaIICHUN CPOKa JEUCTBUS WM AHHYJIUPOBAHHUS
«TpynoBoro nmoroBopa» u «Pa3spemenuss» Ha
OCYILIECTBJIEHUE TPYAOBOU IEATENBHOCTH, « TpynoBbIe
MUTPaHTBD»  O0s3aHBI ~ TOKUHYTH  TEPPUTOPHUIO
I'epmannm, eciy OHM HE HANIyT HOBYIO pabOTy B TCUCHHE
CPOKa, YCTAaHOBJICHHOI'O JAECHCTBYIOIMMU IIPABUIIAMU. ;

3. «TpynoBele = MUTpPaHTBI»  HUMEIOT  IIpaBa
1 0013aHHOCTU B COOTBETCTBUU C 3aKOHO/IaTEIHCTBOM
I'epmanuu u ycnoBusiMu « TpyaoBOro 10ropopa;

4. «TpynmoBble MUTpPAHTBI» HMEIOT TMPaBO Ha
COIIMAJIbHOE CTpaxoBaHUE (BKJIIOYas 00s3aTebHOE
MEIULUHCKOE) B COOTBETCTBUH C 3aKOHOJIATEILCTBOM
I'epmanny;

5. Menununckoe  obecnieuenne — «TpyaoBbIX
MUTPAHTOB» Ha TEPPUTOPUU [epmannu
OCYIIECTBIISIETCS B  TOPSJAKE, IPEIyCMOTPEHHOM
3aKOHOJIATEeNIbCTBOM ['epmanuy;

6. HanorooGmoxkenne  moxomoB  «TpymoBbIX

MHUTPAHTOB» OCYIIECTBIIETCI B COOTBETCTBHHU C
3aKOHOIATEILCTBOM ['epMaHuy;

7. «TpynoBble MUTPAHTBI» HMEIOT TMPaBO Ha
noiaydyeHue ot «KoMmeTeHTHbIX opraHoB» I'epmanun
nH(pOpMaILIUY, Kacaloleics YCIOBHA U MOPSJIKA €ro
peObIBaHUS u OCYIECTBICHUA TPYAOBOM
JeITEJIbHOCTA Ha TEPPUTOPUH ['epMaHuy, a TAaKKe IIpaB
1 0053aHHOCTEH, BBITEKAIONIUX U3 3aKOHOJATEIHCTBA
I'epmanny;

Cratbu 6

B ciiyuae Hapymenus mpas u/mim cBo6oa « TpyaoBbix
MHUTPAHTOB» CO CTOPOHBI KiaueHTa «lIpnHuMaroniein
CTOpOHBI», «lIpuHHMalOIIast CTOPOHA» 00sA3yeTcs
OKa3aTb MNOANEPKKY «OTHpPaBIAIOIIEH CTOPOHE» H
nocrpagasmeMy  «TpynoBomy — MurpaHTy» B

6



appropriate compensation from the client of the
“Receiving Party”. However, the “Receiving
Party” shall not be held liable for any actions or
omissions of its client who employs the
“Migrant worker,” including any expenses,
penalties, or damages arising from such
violations.
Article 7

In the case of non-compliance (inappropriate
implementation) of the terms of this
“Agreement” due to the circumstances of
irresistible force (natural disasters, military
actions, emergencies, changes in the laws of
Germany and the Republic of Uzbekistan, etc.),
not related to the will and actions of the
“Parties”, the Parties are absolved of
responsibility.

Article 8

All disputes concerning the interpretation or
application of the provisions of this
“Agreement” shall be resolved through
negotiations between the “Parties”.

Issues that are not resolved during the
negotiations shall be identified by the “Parties”
and sent in writing. The “Party”, that received
the claim from the second ‘Party” have
obligation to send a written response to the
second party within 15 (fifteen) working days
from the receipt of such claim.

If the “Parties” are unable to reach a
consensus, then all disputes related to this
“Agreement” are subject to judicial review of
general jurisdiction of the states of the “Parties”.

Article 9

The “Parties” undertake not to disclose any
information containing confidential information
obtained in the process of cooperation under this
“Agreement”.

The “Receiving party” independently
processes the personal data of the “Migrant
workers” in accordance with the requirements of
the Labor Code of Germany and bears
responsibility for their observance;

The “Parties” undertake not to disseminate in
the public domain (mass media, press, Internet,
etc.) information received from the other
“Party”, without the consent of the other “Party”

MOJIYYEHUH COOTBETCTBYIOIIEH KOMIIEHCALlUU OT
kieHta  «lIpuHumaromeld  cropons».  OpHako
«IIpuHuMmaromnasi CTOpoHa» He HECET OTBETCTBEHHOCTH
3a JI100bIe NENCTBUA WIIM Oe31eliCTBHE CBOEIO KINEHTA,
HaHsBIIETO « Tpyn0BOro MUrpaHTay, BKIOUYas JTOObIE
pacxonel, mTpadbl WM yepd, BO3HUKAIOIIMEC B
pe3yJbTaTe TaKuX HapyUICHUH.
Cratbsa 7

B cayuae HecoOmomeHus — (HEHAISKAIIETO
UCIIOJIHEHUS) YCIOBUM HacTosero «CorjameHus»
BCIICZICTBUE OOCTOSITEILCTB  HEMPEOIOJIMMON  CHITBI

(cTuxuiiHbIe OeacTBHS, BOCHHBIC JIehCTBHS,
Ype3BbIYAHbIC CUTYaIIWH, W3MCHCHUS
3akoHoparenbcTBa  I'epmanumn, u  PecnyOnuku

V30ekuctaH W Jp.), HE CBS3aHHBIX C BOJEH H
neiictBusiMu «Ctopon», «CTOPOHBD OCBOOOXKIAIOTCS
OT OTBETCTBEHHOCTH.

Crartbu 8

Bce cnopel, Kacaromuecs TOJIKOBAaHUS — WJIM
IIPUMEHEHHU N0JI0’KEHUH HacTosero «CoriameHus»,
paspeniaoTcs nyTeM [IEPEroBOpPOB MEXIY
«CTtopoHaMm».

Bonpockl, He  yperyiaupoBaHHblE B XOJ€
neperoBopoB, «CTOPOHBI» U3JIAral0T U HAIPaBIISIIOT B
nucbMeHHOM  Bujae.  «CTOpoHa»,  IMOJy4YHUBIIAs
MPETEeH3MI0, 00s13aHa HAINPaBUTh NMHUCHMEHHBINM OTBET
«CTopoHE», NpebsBUBIICH IPETEH3UIO, B TEUCHUE
15 (naTHaaaTh) pabOYMX JHEH ¢ MOMEHTA MOTyYEHUS
IPETEH3UH.

B cinydae ecan  «CTOpoHBI» HE NpUIYT K
COIVIAIIEHUIO, TO BCE CIIOPHI, CBA3aHHBIE C HACTOSIIUM
«CornameHuem», MoJIekaT PaCCMOTPEHHUIO B Cylax
o0mielt IopUCAUKIMU rocyaapcTB « CTOPOH».

Cratba 9

«CTOpOHBI» 00s13yI0TCS HE pasMiamark Jro0ble
CBEICHHUS coJieprKaliue KOH(UICHINATBHYIO
UHpOPMALINIO II0JIy4YE€HHBIE B nporecce
COTpYJIHUYECTBA MO HAacTOsIIEeMY «COraleHUIO».

«[IpuHUMarOIIas CTOPOHA» CaMOCTOSITEIBHO BEJET
00paboOTKy MEepCOHANBHBIX JaHHBIX  «TpyHOBBIX
MHI'PAHTOB» B COOTBETCTBHUU C Tpe6OBaHI/I$IMI/I
TpynoBoro 3akoHoJaTenbCTBa ['epmanun, M HECET
OTBETCTBEHHOCTb 3a UX COOIIOICHUE;

«CTOpoHBI»  O0S3YyIOTCSI HE  PAaCHpOCTPaHSITh
B OTKpBITOM  JocTyne  (cpeAcTBa  MaccOBOM
uHpopmanuu, npecca, lutepHer u np.) uadopmaruio,
MOJIy4eHHYI0 OT Apyroil «CTopoHbI», 0e3 coriacus




for each such case.

Article 10

Changes and additions could be made to this
“Agreement” by mutual consent of the “Parties”,
which are formalized in separate protocols,
which enter into force in the manner determined
for the entry into force of this “Agreement”,
unless otherwise specified by the protocols
themselves. At the same time, the protocols are
integral parts of this “Agreement”;

This “Agreement” enters into force from the
date of signing and is valid until the “Parties”
fully complete their obligations.

Each of the “Parties” may cease this
“Agreement”, notifying the other “Party” in
writing. In this case, this “Agreement” will
terminate after 1 (one) month from the date of
receipt of such notification.

In the event of termination of this
“Agreement”, the “Parties” will settle the
obligations arising during the period of this
“Agreement”.

This “Agreement” is concluded by signing
the originals of this “Agreement” in Germany
and in the Republic of Uzbekistan and
exchanging via the official e-mail of the
“Parties”, on the 25 of February 2025, in two
original copies, each in Russian and English.

In case of disagreement in the interpretation
of the provisions of this Agreement, the text in
English shall prevail.

npyroit «CTOPOHBI» ISl K&KJ0TO MOA00HOTO Ciydast.

Cratpa 10

B macrosmee «CornameHune» MO B3aUMHOMY
coryacuio «CTOpOH» MOTYT OBITh BHECEHBI U3MEHEHHUS
U JIONOJHEHHsI, KOTOpbIe O(GOPMIISIOTCS OTACIBHBIMU
MMPpOTOKOJIaMH, BCTylaromiuMu B CHIIY IIOpPAIKE,
OIIPEJICTICHHOM ISl BCTYIICHUSI B CHJIY HACTOSIIErO
«CornamieHus», eciii UHOe HE OIPEJENICHO CaMHMHU

IMPOTOKOJIaMHU. HpI/I OTOM IIPOTOKOJIbI  ABJIAAOTCA
HCOTBEMIICMBIMHA qaCTAaMH HaCTOAIICTO
«CornameHus».

Hacrosimee «Cornamenne» BCTynaeT B CHITy CO JTHS
ero TOANHUCAHUS U ICHCTBYET JI0 TIOJHOTO UCTIOTHEHUS
cBOMX 00s3aTeNnbCTB «CTOPOHAMU.

Kaxnast u3 «CTOpOH» MOXXET IPEKPAaTUTh ACHCTBHE
Hacrosimero «CornameHus» yBEIOMHB 00 3TOM
npyryto «CTOpOHy» B NMUCbMEHHOH ¢opme. B stom
cimyyae Hacrosmee «CornamieHue» — IMpekpamaer
neiictBue o ucredeHun 1 (ogHOrO) Mecsina ¢ AaThl
HOJTYYEHHSI TAKOTO YBEIOMIICHHUS.

B ciydae mpekpaimieHusi IEHCTBHSI HACTOSIIETO
«CornamieHus» «CTOpOHBI» ypEryaupyoT
00s3aTeNIbCTBA, BO3HUKIINE B TEPHOA JCHCTBHUS
HacTosmero «CornameHus».

Hacrosimee «Cornamenue» 33aKIIOYEHO IMyTEM
MOJNMCAHUS OPUTMHAJIOB JaHHOro «CorjameHus» B
I'epmannn, U B PecnyOnnke Y306ekucran u odOMeHa 1o
opunuansHoit 3m.moure «Cropon», 25 Mepans 2025
roja, B JBYX MOJIMHHBIX SK3EMIUISPax, KaKIbIH Ha
PYCCKOM U aHTJIMHCKOM SI3bIKE.

B cnydae pa3Horiacuii B TOJIKOBAaHHH IMOJOKEHUN
Hacrosimero  «CornameHus»  MPEeUMYIIECTBEHHYIO
CHITy UMEET TEeKCT Ha aHTJIMICKOM SI3BIKE.




Article 11
Requisites

Sending party:

The Foreign Enterprise “BEST

GLOBALIZE Xususiy Bandlik Agentligi”

Joint Venture Company

Address: Republic of Uzbekistan, Tashkent city,
Yunusabad district, Kashkar SB, Markaz 4, 34a

100017

Phone: +998977522202, +998999859197
Email:bestglxba@gmail.com
Website:www.bestglobalize.uz

Bank requisites:

ITN: 311 754 757

Current account in US dollars:
20214840807173023001 USD

Bank code (SWIFT): JOCPU22

Director

T. UROLOV

Receiving party:

“heidi International GmbH”
Address: Laubestr. 32 Frankfurt am Main,
60594 Germany
Website: http://heidi-hire.com
Phone: +49 15561 655735
Email: florian.lethen@heidi-hire.com
VAT: DE367054966
Managing director

Cratpa 11
PexBU3NTHI CTOPOH
OTtnpasJsilomasi CTOPOHA:

«CoBMecTHOe nmpeanpusitue O01ECTBO €
orpaHHYeHHOIl oTBeTcTBeHHOCTRIO «Best Globalize
Xususiy Bandlik Agentligi»

Anpec: 100017, Pecniybnuka Y36ekucran, r.TamkeHT,
IOnycaGanckuii  paiion, Kamkap M®M, wmaccus
Mapkaz-4, 34a.

Tem: +998977522202, +998999859197

On.noura: bestglxba@gmail.com

Beocaiit: www.bestglobalize.uz

baHKOBCKME PEKBU3UTHI:

WHH: 311 754 757

Pacuertnslii cuet B nosapax CLIA:
20214840807173023001 USD

Kox 6anka (SWIFT): JOCPU22

JupexTop

T. Ypo.aios

IIpunumaromas cropona:

«heidi International GmbH>»
Anpec: Laubestr. 32 ®paunkdypt Ha MaiiH,
60594 I'epmanus
Beo6caiit: http://heidi-hire.com
Ten: +49 15561 655735
On.noura: florian.lethen@heidi-hire.com
HJIC: DE367054966
YnpaBis0mui 1MpeKTop

®. Jlerxen




HanmeHnoBanue opranuzanuu 3asBka Ha noaoop nepconana (Ilpuao:kenue) Ne 1

K noxymenTy Ne 5

«heidi international GmbH>» ot 25 ®eBpans 2025r.
| Hndopmauun o sakaswuxe: [ Information of client: |

HasBanue opranusanuu heidi International GmbH
OCHOBHBIE HarpasJieHUs | YCIYyTH M0 TMOA00pYy WHOCTPAHHOTO TepcoHaa s
nesrensHocTH / Main objectives KOMITaHHi, pacIiojiOKEeHHBIX B [ epManuu

Hanauer Landstr. 521, 60386, Frankfurt am
Anpec / Adress .

Main, Germany

Tenedon / Phone +4915234746860
E-mail / Email partner@heidi-hire.com
Be6-caiit / Web site http://heidi-hire.com

PykoBonuresr  opranmzanum  /

®nopuan JleTxeH, TUPEKTO
®.1.0., 10KHOCTH p AUPEKTOP

Konraxrnoe Jmo / ®nopuan JleTxeH, TUPEKTOp

®.N.0., 10JKHOCTH !

Tenedon +4915234746860

E-mail florian.lethen@heidi-hire.com

HaumenoBanue Bakancuu / Name of Crneuuanyct 1O THAPOU3OIALUS  IJIOCKHX
vacancy kposieii /Flat roof waterproofing specialist

gjz(;lseescs Mmecta pabdotel / Employment He s10cTynHO / 110 Z0T0BOpY

Heobxogumoe KOJINYECTBO

paboruukoB /Required number of 5

workers

o BrmonHeHue Bcex BUAOB pabOT Ha IUIOCKOH
KpoBlie (Hampumep, VyKJIagKka H CBapka
OUTYMHBIX WM CHHTETHYECKUX T€PMETHUKOB)

o BrImonHEeHNE OTIENBHBIX PEMOHTHBIX paboT U
CTaHJApTHBIX 3371a4 B KPOBEJIBHOM JIeJie, TAKMX
KaK yCTaHOBKA W3OJIIWHU, TMapOU3OIISAIUN U
BOJ/IOCTOYHBIX CHCTEM

o IlpoBenenue paboT 1O MOAEPHU3ALUU U
TEXHUYECKOMY 0OCITyKHBAaHUIO

o [loaroroBka k pabote u 001IHEe pabOThI, TAKHE
Kak o0cnmykuBaHHe 000pynoBaHMsA, yOOpka
TEPPUTOPHUH H yIIPABJICHUE MaTepUAIaMHU

OcHoBHbIe 00a3anHOCTH / Main tasks

3anstocts / Position type [TosHast 3aHATOCTD
I'paduk paGoTel B Heemo (Onu/uacwt)/ 40 gacoB B Heneunto, 5/8. Bo3MOXHBI U3MEHEHHUS
Working schedule (day/hour) B 3aBHCHMOCTH OT IPOEKTA

YpoBeHs 3/m

(omldo u om wezo 3asucum) | Salary 17-21 EBpo B uyac (3aBHCHT OT OIBITa |

(from/to and what does it depend on) obpasosan)

[Mpemuu (omloo u om uezo 3asucum)/ 13 3apmiara, OIJIaueHHBIN OTITYCK,
Bonuses (from/to and what does it | MenunuHckas CTpaxoBKa, CTpaxoBKa TUTS
depend on) 0e3paboTwuiibl, [leHcHOHHAs cxema

JMUTEeNbHOCTh UCHBITATENILHOTO CPOKA
(onnama ¢ 3mom nepuoo)
Tpeoosanusn k kanouoamy: | Candidate requirements:

6 mec. Omutata 17-21 eBpo / yac




[Ton, BO3pacT, cemelHOE MOJIOKEHNE Makc. Bospact 45 net (B cBs3u ¢ TpeboBaHreM

/Gender, age, marital status JUTSL BU3BI)

Oopazosanue / education MuH. 2 rojia KOJUIS/DK WM YHUBEPCUTET.
OmnsiT paboTsl / Previous experience 2 roja 1o CIENAATBHOCTH

3HaHWs, HABBIKHM, BaXHBIC IS JTOM

nosunmu  /  Knowledge and skills Boaurenbckue mpasa, paboTa Ha BRICOTaX

important for this position
Jlnunsle kagectBa / Personal qualities --
Hpyras BaxkHas uHpopmanus / other
important information:

Coyuanwvnoii naxem/ Social packet: Ilponucamso
ITo
Omiata TpaHCIOPTHBIX pPAacXoloB (u3 Y3bexkucmana 00 mecma | COTTIACOBAHUIO c
nasnauenusn) | Payment of transport related costs (from Uzbekistan to | kiuenTom
workplace) «I[IpuHEMAarOIIEH
CTOPOHBI»
ITo
. COIJIACOBAHUIO c
Tpanchep u3 aspomopra 10 MecTo mpeObiBanus (da/mem)/Airport
KITUEHTOM
transport .
«]IpuHnMmaromen
CTOPOHBI»
Omnara nutanus (¢ kakom eude ) | Meal payment (what kind) Her
OnnaunBaercs
Omnara npoXKUBaHUS (cmoumocms, kmo onaauueaem) | Payment of
; X pabounm  (350-550
accommodation (price, who pays)
eBpo/Mec)

3acenenue 1o OpuOBITMM WM 1O  (GaKTy TPyAOyCTpoWCTBa

. . . I1o npuOBITHI
/accommodation available upon arrival or upon start of work? P

ITo
. COTJIACOBaHUIO c
MurpaiiuoHHbId  Y4€T TI0 MECTy JKHUTEIIbCTBA (CMOUMOCHIL/KMO
onnauuesaem) | Migration fees (price/who pays) [THCHTOM .
«ITpuHnmaromen
CTOPOHBI»
[Tomors ipu oopMIIeHUN TaTeHTa (padomodamens uiu padomHUK Her
(ycnosus, cymma), Support with patent registration (Worker or employer)
ABaHCOBBII TUTATEK 3a MIATEHT (padomodamens unu pavomnux) | Patent Her
payment (worker or employer)
Kommanus
Omnara oOyueHus (cmoumocmuv/kmo onnauueaem) Payment of | mpeanaraer Kypch
education (price/ who pays) MTOBBIIICHUS
KBasIM(pUKAIIH
ITo
Omyata mpoe3na A0 MecTta pabOTHl (HA 6axmoeoM mpancnopme | COTIIACOBAHUIO c
npeonpusmus) | Payment of transport to workplace (on company | kireHTOM
transport) «IIpuHuMaroie
CTOPOHBI»

3nanue azvikos: | Languages
Pycckmii o6si3aTensno / Russian mandatory
Anrymiickuii npennoutureabHo / English preferred




Name of organization Appendix Nel

To document Ne 5

«heidi international GmbH>» From 25 of Feb. 2025
Name of organization heidi International GmbH

Recruitment services for international recruiting for
companies based in Germany
Hanauer Landstr. 521, 60386, Frankfurt am

Main objectives

Anpec [ Adress Main, Germany

Tenedon / Phone +4915234746860

E-mail / Email partner@heidi-hire.com

Be6-caiit / Web site http://heidi-hire.com

Dir_e(_:tor of the organization / Name, Florian Lethen, Managing Director
Position

Contact person of the organization /
Name, Position

Tenedon +4915234746860

E-mail florian.lethen@heidi-hire.com

Florian Lethen, Managing Director

HaunmenoBanue Bakancuu / Name of . -
Flat roof waterproofing specialist

vacancy
Anpec mecra padotel / Employment Multiple locations, candidate may state
address preference

Heobxogumoe KOJINYECTBO

paboruukoB /Required number of 5

workers

o Execution of all types of flat roof work (e.g.,
laying and welding of bitumen or synthetic
sealings)

o Performing individual repairs and standard
tasks in roofing such as installing of insulation,
vapor barriers, and drainage systems

o Conducting modernization and maintenance
work

e Job preparation and general activities such as
equipment maintenance, site clean-up, and
material management

OcHoBHbIe 00s13arHOCTH / Main tasks

3ansitocts / Position type Full time position

40 yacoB B HeJelo, 5/8. Bo3MOXHBI U3MEHEHUS
B 3aBucuMocTH oT npoekta 40 hours per week, 5/8.
Possible changes in schedule depending on the project.

['pacduk paboTel B Heneno (Onu/uacot)/
Working schedule (day/hour)

Yposens 3/m
(omloo u om uezo 3asucum) | Salary
(from/to and what does it depend on)

17-21 Euro per hour (Depending on experience
of candidate and education)

[Ipemuu (omloo u om uezo 3asucum)/ Christmas bonus, paid holiday leave, Health
Bonuses (from/to and what does it | insurance, pension scheme contributions,
depend on) unemployment insurance.

JMMTenbHOCTh UCTIBITATEILHOTO CPOKa

(onnama 6 smom nepuood) Duration of 6 months (17-21 Euro per hour)

trial period (salary during trial period)




Tpeoosanusn k kanouoamy: | Candidate requirements:

ITon, BO3pacT, cemMelHOE MOJIOKEHHE
/Gender, age, marital status

Max. age 45 years. (Due to requirements for visa)

O6pasosanue / education
degree.

Min. 2 years vocational training or university

OmnsiT paboTsl / Previous experience

2 years in the specified area.

3HaHMs, HABBIKM, BaKHBIE JIS DTOH
nosunmu  /  Knowledge and skills
important for this position

Driving license, Working at heights.

Jlnunsie kagectBa / Personal qualities --

Jpyras BakHass uHbopmanus / other

imiortant information:

nasnauenusn) | Payment of transport related costs (from Uzbekistan to
workplace)

Coyuanvnoii naxem/ Social packet: Ilponucamo
Subject to

Omnnata TpaHCHOPTHBIX pacxoloB (u3 Y3bexucmana 00 mecma .
agreement with

client of “Receiving
side”

Tpanchep u3 aspomopra 10 MecTo mpeObiBanus (da/mem)/Airport
transport

Subject to
agreement with
client of “Receiving
side”

onnauusaem) | Migration fees (price/who pays)

Omutata nutanus (6 kakom eude ) | Meal payment (what kind) No
Paid by the
worker  (350-600
Ormutata mpoXKUBaHus (cmoumocms, kmo onaauueaem) | Payment of euro/month)
accommodation (price, who pays) )
depending on
location
3acenenue 1o OpuOBITMM WM 1O  (GakTy TPyAOyCTpPOWCTBa .
. . . Upon arrival
/accommodation available upon arrival or upon start of work?
Subject to
MurpamoHHbIi  y4eT TIO0 MECTy JKUTENIbCTBA (cmoumocmuv/Kmo | agreement with

client of “Receiving
side”

[Tomomute pu opopMIIEHHH TNATeHTA (padomodamenv uiu padomHUK

Omiata oOyueHus (cmoumocms/kmo onnauueaem)/ Payment of
education (price/ who pays)

(ycnosus, cymma), Support with patent registration (Worker or employer) No
ABaHCOBBIiI [UIATEX 32 NATCHT (padomodamensy unu pabomuux) | Patent No
payment (worker or employer)

Courses  for

further professional
development are
offered by the client

npeonpusmusn) | Payment of transport to workplace (on company
transport)

of the “Receiving
side”

Omara mpoe3ga 10 MecTa paboThl (Ha eaxmoeom mpancnopme Subject _to
agreement with

client of “Receiving
side”

3nanue azvikos: | Languages

Pycckmii o6sizaTensno / Russian mandatory




‘ Anrauniickuii npeanoutureasno / English preferred |

* It is obligatory to have photos of the dormitory where citizens of the Republic of Uzbekistan will
reside.

This Application (Appendix No. 1) is made in two copies, one for each of the Parties, and is an
integral part of the Agreement.

APPLICATION FORM AGREED UPON:

Director Director

| T.®. Oponos / é (M,%Letnhen

Signed Signed




Ipunoxenne No2
k JJorosopy No. 5

ot «25» ®@espanst 2025
TEXHUYECKOE 3AJJAHUE
HA OKa3aHue KOMILIEKCA YCJIYr 10 1oA00py nepcoHaia
Ne | HanmenoBanue IToxa3zarenn Ipumeyanun
e Onucanue ycJayru CTouMocTB yCIyru Cpok oxa3zaHus yCJIyra
YCJIYI'H BBINOJTHEHUSI YCJIYTH bl
1 | Yenyrn Oxkazanne koMIuIekca ycuyr mo noucky | [loammcanme TpynoBoro | 200 eBpo 3a Kaxmoro C MOMeHTa IOITUCaHuUS
PEKpyTHHTa 1 0TOOpY KaHAWIATOB B PaMKax norosopa «Pabounm TPYJA0yCTPOEHHOI'0 KaHI1aTa B

JnoroBopa ot «25» ®despast 20251, Ne
5:

- IOUCK IOTCHIIUAJILHEIX KaHIU1aTOB,
- 0TOOp KaHIUIATOB COTJIACHO
KPUTEPHSM,

- Ipe3eHTanus yCIOBUHA padoTonarerns
C ICJIBIO MTPUBJICUCHUA HOBBIX
KaHJIUJaTOB;

- OKazaHue HHPOPMAIMOHHON
MOJ/ICP’KKU KaHIUIaTaM;

- BEJICHUE CITUCKA HOBBIX
3aperHCTPUPOBAHHBIX KaHIUIATOB.

MUTPAHTOM» C KIIMEHTOM
«ITpuHumaromen
CTOPOHBD)

teuenue 30 nHel moce
noancanus « TpymoBoro
JIOTOBOpPaY, ecin «TpynoBoit
JIOTOBOP» Mexy «TpynoBeIM
MUTPAHTOM» H KITUEHTOM
«ITpuHuMaromel CTOPOHbBI»
OyZeT pacTOprHyT B TCUCHUE
IIIECTH MECSIIICB ITOCIIC Havaia
pabotsl B ['epmanuy,
«OTtmpaBndmomas CTOpoHay Mo
3anpocy «IIpuHumaroein
CTOPOHBD» OECIUTATHO
npenocraBut «lIpuHumMaromeit
CTOPOHE» HE MEHEE IATH
aNbTepHATUBHBIX «KaHIUIaTOBY,
00JIaIaronuX HEOOXOTUMOM
KBaJIU(UKAIIUCH U OTIBITOM
paboThI




Technical Task

For services in the area of recruitment

Appendix Ne2
To the Agreement Ne 5
from «25»February 2025

Demonstration of completion

Service effective

Ne | Name of service Description of service . Price of service Notes
of service as of
1 | Recruiting Rendering a set of services on search The signing of the working 200 euro for every placed | Effective
services and selection of candidates under the contract by the "Working candidate to be paid 30 immediately as of
contract dated “25” February 2025. Ne Migrant" with a client of the days after the signing of signing

5:

- search for potential candidates;

- selection of candidates according to
the criteria;

- presentation of employer's conditions
in order to attract new candidates;

- providing information support to
candidates;

- maintaining the list of newly
registered candidates.

"Receiving side"

the “Employment
contract,” if the
“Employment contract”
between the “Migrant
worker” and the client of
the “Receiving Party” is
terminated within six
months of the
commencement of
employment in Germany,
the “Sending Party” shall,
upon request by the
“Receiving Party,”
provide the “Receiving
Party” with at least five
alternative “Candidates”
possessing the required
qualifications and work
experience, free of charge

Provider:

IT.®. Yposos/

Signed

Client;

/F. Lethen

Signed






